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Al for Industry 5.0: Unlocking the Future of
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Fostering Trust and Transparency
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POWER PLANT OPERATION

(—) WATER TREATMENT PLANT ————————> POWER GENERATION

> COOLING TOWER ‘I’

WASTEWATER TANK THIRD-PARTY
THIRD-PARTY :

| SUPPORTING UNIT

- : SUPPORTING FACILITIES

: g, canteen, dormitory
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SITE BOUNDARY

MINE OPERATION

!

( ) : : MINE PIT AND L :
R H : RECLAMATION AREA /—— SETTLING POND = RIVER

COAL HANDLING SYSTEM

HAULING ROAD SPRAYING

SURFACE WATER

WATER TREATMENT PLANT ———————>

GALAM SWAMP —)@

SUPPORTING FACILITIES — 5/ DOMESTIC WASTEWATER
e.g, canteen TREATMENT

SITE BOUNDARY
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1. Transcend the trend

1. Pursue for success

FRELT-LE -

2. Ideate and get real 2. synergize and network

3. Be agile and change
3. Engage tosustainability

3. Learn fast, do first Famen wazildrusinlunsWmunasAnsatasiaiiag

A.Express care and share
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. Banpu Heart
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ansoeIusm (V] UnauINSLdaaE MgassNmAnguinauaIY Wasiung 94 14 AuHmKaTY 62 U au.ymrady 65.94%
(V] unaSLuRs MgsssumMAnnguinauaiu Wasiuns 742 §u auynsaiy 489 1w au.Wmsiaiy 65.94%
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S80I ‘ T ‘ msfionso
arSToILEM (V) nsiing 213 mMsanduLazinfiuasuau (CCUS) Wasuiuns 183,000 #u CO, 72.81%"
R Aammaulan masnduuazinifiunisuan (CCUS)  agssninamawmiun 32,000 6iu CO, 100%"
- AiAavasn nsAndusasiniiuAIsuan (COUS)  agasndnensnmun 90,000 §iu CO, 72.81%"
- Aasifinda naRndusasiniiuAsuan (COUS)  agssndnensnmun 70,000 #iw CO, 72.81%"

<.

@ qBynusuaulaaanlaannniiu
O Fadrunsaanuaacuitn BKY (nathuyfiansan BKY Tudndiu 65.94%)
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Tna (V] funadd Taalnianusiu Wamfums 1,434 Wwngims 717 wneIne 50%"
aud.ano (] Gt TsalW#hanudu Easfiuns 1,878 N TR 751 NI 40%"
3u V] NI TsulWinasauanuiausy Waaiung 139 Wne TR 139 LNz TR 100%
V] AAIUNUIY TaulWiwasauanuiausiy Wasdung 246 N TRG 246 LUNLTRE 100%"

V] Taafv TsulWAnavauanuiausiy Wasdung 233 LN TR 163 LN TR 70%"

V] 2udgnag TsalWiauiiu Wadiuns 1,320 winzins 396 LNz Ins 30%"

anssousm V] Temple | TsulWihfngassunf Wasniiung 768 N Tns 768 LN TRG 100%
(V) Temple Il TsulWihmgassuaf daanfiung 755 wneTRe 755 LN Ime 100%

(0)

naussnoinaluladiinoounna

sshvIWWIWALDUKLUIBEU

dadumsasnuaauuden thuy wminas (aethuyfaasestig mines ludadiu 91.07%)

naonmswaa dadou

Us:inA :?5\;]8 huUoessnN® anu: R oream
du (V) Furu Tsulwiwdsouuaeanfimg Wasdunig 28.95 LnzIme 28.95 LN TmE 100%
@  dunie Tselwiwdoouuaonding Wadduns 21.51 wnetmd  21.51 eI 100%
(V) G Tsalnihwdsnuugeaniing Wasuduns 20 Wneims 20 wne TRl 100%
@  gudu Taulnfwdonuuseanding Wasniuns 19.70 wine¥msl  19.70 wnzdns 100%
V] LHaneIu Tsalnfmdsonuuaaanding dasnfiunig 51.64 Nz TRG 51.64 unzTme 100%
V] Funig) Tsulihwdvouuauaniing Wasdiuns 10.30 winzimns 10.30 winzins 100%
(V) 3%u Tsulwihwadsouuseanfimg Wasudunis 25.22 LNz YRE 25.22 Nz imn 100%
- Juy Tsolfwdonuuavanding  agssninamsnaadne 120 WngTRR 120 wnzIme 100%
1Baauiu V] watunysiu Tsulndwasnuay dasfiunis 37.60 winedmel  37.60 winzine 100%
(V) faulv Tsulwihwasouuseanfimg Easudunis 35 LNz ims 35 LNz imel 100%
- iU TsalWiwaenuay agjszninamsnasing 80 wnz s 80 LNz Inel 100%
rg’Qu (V] Todudy - &7 lafioy Tsulwwdanuuaaanfing Wasnifiunig 2 WneTRE 0.80 wwnime 40%
V] Tadudy - o7 ladfive 2 Tsulwihwasouuseanfimg Wasiiung 2 Lz Yme 0.80 LunIme 40%
(V] Todudly - Tawlugznloe magdue  salifwdenuuaaaniing Wasdunis 2 Nz Yme 0.80 Lung¥me 40%
@  Toaudy - minse 1 Tsulnfwdenuuaaniing Wasdiuns 2 wneins 0.80 LwnzIme 40%
©  Todudy -7z 2 Taulnfwdonuuaeanding Wasduns 2 wneind 0.80 LNz Insl 40%
(V] HINNRY Tsalnimdsouuaaaning dasnfiunig 20 WNzImR 20 Wngims 100%
@  inam Tsalnfmdsuuaaanding Aasufiuns 10 wng¥ms 10 Nz ¥me 100%
Q@ amuye TsolWihwdvnuuauanding Wadduns 20 wnzins 20 Nz 3ne 100%
00alnsIag (V) wasa Tsulndwasauuaeanfing dasfiung 110.90 wAzimA  110.90 N6 100%
V] 1flansn Tsalnfdsonuuaaanding Wasnfiung 55.90 LNz TRE 55.90 LunzTme 100%
ansgolusm @ nawed Tsulihwdvouuauaniing Wadufiunis 2.5 wnging 2.5 LngTme 100%
ssivBouaiwwA
T P
<Ju 9 Banpu Power Trading G.K. Hamndonu \Wasiiung 6,503 Anzina-Hlag 100%
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Su (V) Durapower HARLUALAGD \aafiunig 3.0 AnstmA-Falue  1.95 Anzims-talug 65.10%
- Juy Battery Farm agjszniumanaadng 20 wng¥msl-dalis 20 wng¥ms-aTus 100%
Tne (V] F wind UszneunumLAes Wasuduns 0.5 Anz¥nd-alue 0.4 Ans¥nd-Falu 70%
(V] aalan (Ussinelng) HARUUALAES \Wasiiunig 2.0 AngTas-falu 0.8 fAingms-falue 40%
rgdu - Iwate Tono Battery Farm agszdamsnaade 58.0 wnedme-dalus  43.5 wne¥ms-dalus 75%
- Tsuno Battery Farm agszningmsnassne 104 wneiad-dalue 72.8 wngTn-falug 70%
- Aizu Battery Farm agszndamsaadie 104 wnedme-dalus 104 wng¥ms-daTus 100%
- Kamigumi-Tokyo Battery Farm atszningmsnasing 8.0 wne¥ns-aluy  3.92 wne¥ms-alug 49%
oodlnsay - Kerang Battery Farm agrninumInaaine 206 wngims-Falue 206 wneiRs-dalug 100%
- Wooreen Battery Farm agszningmsnassne 1,400 wneipa-flue 700 wine¥ns-galug 50%
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PR —_ ot
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- 50%

Indonesia TR agssndnenisnaaie 10.57 wneims 8.40 wneins

R . < "y
PT. Centra Multi nanlWindnuuseaing {WasniEuns S (ERERIL] U1 (Rl —
N A s o & °

Suryanesia Aset LRGN agjsgninensnaaing 45.95 Lnzine 29.87 winzing
<uu Banpu Japan K.K. wan Wi mamuuavaiing Wasiunig 3.64 wnzine 3.64 LNz TRE 100%

' UUNAIAT

3u @  Shilazhuang Chengfeng nARIWA A uuaafing {Wasiiuns 26.80 1Nz 3mGl 26.80 IN& 6P 100%
. b
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ECONOMIC PERFORMANCE

[z | oz [ 2 [ 20

\ﬂdOHUSWEJ”TLDUUi

MsMAUQIaWonUEDEU

People

Performance

Partnerships (TOLJaIVVUIaU

ECONOMIC DISTRIBUTIONS

[z | ez | 2 [ 20z

Revenues (USD million) 7,693 5,083 5148 5278
EBITDA®R (USD million) 3916 1487 1,330 1191
Net profit (USD million) 1162 160 (24) (61)
Gross profit margin 53.0% 27.9% 24.2% 22.7%
Interest coverage ratio 9.4 25 27 35
Net debt to equity ratio 0.74 0.90 0.79 0.98

@ Earnings before interest, taxes, depreciation, and amortization

TAX PAYMENT

[z | 2 | 0« [ 20

Indonesia

- Net profit before tax (USD million) 1,545 644 495 287
- Income tax (USD million) (345) (144) (119) (93)
- Income tax paid (USD million) (213) (399) (137) (133)
- Income tax rate 22% 22% 22% 22%
China

- Net profit before tax (RMB million) 205 69 (99) 330
- Income tax (RMB million) 1 (43) (95) (72)
- Income tax paid (RMB million) (2) (18) (29) (47)
- Income tax rate 0-25% 12.5-25% 25% 25%
Australia

- Net profit before tax (AUD million) 246 322 (299) (281)
- Income tax (AUD million) (78) 102 86 88
- Income tax paid (AUD million) - - - -
- Income tax rate 30% 30% 30% 30%
The US.

- Net profit before tax (USD million) 433 (49) 9) 92
- Income tax (USD million) (53) 24 4 (9)
- Income tax paid (USD million) (7) (4) (0.4) (02)
- Income tax rate 30% 21% 21% 21%
Banpu Group®

- Net profit before tax (USD million) 2144 490 208 23
- Income tax (USD million) (521) (19) (97) 7
- Income tax paid (USD million) (260) (454) (163) (134)
- Income tax rate 0-30% 0-30% 10-30% 10-30%

1@ Consolidated

CONTRIBUTIONS TO EXTERNAL ORGANIZATIONS & ASSOCIATIONS

E———T—————— L e Lo

Lobbying or interest representation (USD thousand)®

Ratio of the dividend payout to net profits 21% 73% NAQ NA«9
Economic value generated (USD million) 7,059 4,967 4,818 4,522
- Sales 7,059 4,967 4,818 4,522
- Other revenues 576 243 342 201
Economic value distributed (USD million) 3,682 4119 3343 3,280
- Shareholder® 135 245 105 73
- Supplier and contractort® 1,679 2136 1956 1977
- Employee® 400 454 443 440
- Financial Institution® 282 521 319 334
- Government® 1177 756 515 453
- Community® 9 7 5 3
Economic value retained (USD million) 3,953 1,091 1,816 1,442
Community & social investment - by objective

- Donations to charity 26% 32% 48% 23%
- Community investments 68% 57% 0% 76%
- Commercial initiatives 6% 1% 52% 1%
Community & social investment - by type

- Cash contribution 75% 35% 8% 22%
- Time provided by volunteer staff 4% 9% 9% 3%
- Management overhead 18% 17% 6% 0%
- In-kind giving 3% 39% 77% 75%
Community investment — by dimension

- Economic development & income generation 24% 28% 27% 28%
- Social & cultural promotion 32% 26% 20% 20%
- Infrastructure development 7% 6% 14% 15%
- Education development 18% 21% 20% 20%
- Health and sanitation development 17% 14% 13% 2%
- Environmental conservation 2% 5% 6% 5%

@ Dividends

) Includes contractor costs, fuel costs, and all other operating costs

" Includes remuneration and benefits, provident fund contributions, and employee development expenses

@ |ncludes interest and financial expenses

@ Includes royalty fee, corporate income tax, local maintenance tax, property tax, specific business tax, and other additional taxes and payment to government
0 Includes community development expenses, corporate social responsibility activities and land compensation

9 The Company recorded a net loss

SUSTAINABILITY TAXONOMY@

Political party or political interest (USD thousand) 0 0.8 ] 250
Trade association or tax-exempt groups (USD thousand) 440 565 406 1,686
Charitable contributions and sponsorship (USD thousand) 2,460 2124 2,341 2,520
Other contributions (USD thousand) 0 0 (o] (o]

@ Banpu was neither involved in nor informed of any lobbying, trade association participation, or political campaign activities completed in the United States by,
or on behalf of, BKV Corporation. Any references to Banpu do not reflect participation, as all decisions and actions in these areas were made solely by BKV Corporation.
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Revenue 5,083 o 5148 o 5278 o
- Taxonomy-eligible 243 5% 397 8% 740 14%
- Taxonomy-aligned 0 0% 0 0% 0 0%
- Not taxonomy-eligible 4,840 95% 4751 9R2% 4,538 86%
Capital Expenditure 4,602 - 4,280 - 941 -
- Taxonomy-eligible 368 8% 256 6% 65 7%
- Taxonomy-aligned (o] 0% (o] 0% o] 0%
- Not taxonomy-eligible 4235 92% 4,024 94% 876 93%
Operational Expenditure 388 - 379 - 44] -
- Taxonomy-eligible 29 7% 20 5% 29 6%
- Taxonomy-aligned o] 0% o] 0% o] 0%
- Not taxonomy-eligible 359 93% 359 95% 413 94%

@ Refers to EU taxonomy for sustainable activities

usdn Uhuyd oia (umsu) 145



INeonus 1EvUAUUT ’ﬂSﬁyTﬂ‘UQHﬂ AOWELEU Pathway Planet People Performance Partnerships (,TOLJaIVTiUIﬁU

GOVERNANCE STRUCTURE PRODUCTION
Board of Directors Finished coal (tonnes) 25,270,108 23,540,287 27,034,046 28,242,769
+ Independent Director 5 5 5 s Gas sold (MMcf) - 296,640 312278 367,670
- Non-executive Director 7 7 7 7 o
Electricity sold (MWh)
- Executive Director 1 1 1 1
- Renewable 752,763 855,297 808,201 517,464
Rl el PlEeiens = (Y EEmelen - Conventional fuel 2899628 6,540,164 8,292,698 13,250,685
- Male 12 n 12 12
Steam sold (MWh) 3406,515 3,708,691 3,585,321 3,363,334
- Female 1 2 1 1
. Heat sold (MWh) 1,366,146 1,294,400 1,326,178 1,320,015
Board of Directors - by tenure
- >10years 4 5 6 6 Installed capacity (MW)
. 310 years 7 6 4 5 - Combined heat and power (CHP) plant 618 618 618 618
. <3years 2 2 3 2 - Combined cycle gas turbine (CCCT) plant 768 1,523@ 1,523 1474
Average tenures of Board of Directors 136 14.08 14.78 15.78 ghoclagbereqplant 70 25 25 B=S
- Wind power plant n8 n8 n8 n8
GOVERNANCE MANAGEMENT @ |ncludes data from both Temple | and Temple II, with Temple Il completely acquired on July 10, 2023

- Board of Directors 12 12 12 12
] s s | e |

- Corporate governance and nomination committee il 6 8 4
. Audit committee 9 9 9 9 Environmental management system
. Compensation committee 6 8 8 - Covered by management system o = 43 100% 50 100% 54 100%
. ESG committee 4 4 4 - Internally audited by specialists from = = 17 40% 16 2% 18 23%
headquarters
MISSiHe) SREmE e - Audited by third-party - - 7 16% 0] 0% 6 1%
- B f Di % % 7% 7%
CETe|CiPIEEEIE 99% 99% 7% 7% - With 1SO 140012015 certification - = 8 19% 7 14% 9 50%
- Corporate governance and nomination committee 100% 100% 94% 100%
i . OHS management system
- Audit committee 100% 100% 96% 96%
) , - Covered by management system - - 43 100% 50 100% 54 100%
- Compensation committee 100% 95% 100% 100%
X - Internally audited by specialists from - - 17 40% 16 32% 18 33%
- ESG committee 100% 100% 100% 100% headquarters
Performance assessment’@ - Audited by third-party - - 7 16% 7 16% 0 0%
- Group 491 462 4.68 4.63 - With ISO 45001:2018 certification = = 7 16% 8 16% 7 39%
- Individual (average) 4.76 4.59 4.56 4.56
- Corporate governance and nomination committee 4.84 493 4.72 4.76 RISK MANAGEM ENT
- Audit committee 475 475 475 4.80
e . - o e _m m - m
- ESG committee 4.33 SIS 4.29 4.51
Coverage of ESG risk management 95% 98% 98% 98%
@ |ntherangeof Oto 5
Coverage of Board of Directors with risk management training - 100% 100% 100%
- Independent Director - 100% 100% 100%
SUSTAINABILITY GOVERNANCE
- Non-executive Director = 100% 100% 100%
- Executive Director - 100% 100% 100%
2024
Coverage of ESG risks considered by Audit committee 100% 100% 100% 100%
Coverage of ESG topics considered by ESG committee 100% 100% 100% 100%
Coverage of material ESG topics in corporate targets 100% 100% 100% 100%
Coverage of material ESG topics embedded in CEO's KPI and deployed to 86% 86% 100% 100%

senior management

146 srgouwonsweuunfgvdu 2568 usuyNn Uuy 91na (umsu) 147



iNeonus1IBMUAUUT WTSﬁTﬁUQHaWOﬂDWUE\)FJu Pathway Planet People Performance Partnerships (_TOLVJaIVTl.UlﬁU

Gross Scope 1emissions (tonnes) =

Coverage of sites with climate-related risk assessment® 83% . CH, - _ _ 74,500
Unforeseen expenses resulting from physical climate-related disruptions (USD)®! - - - 6] - N,O - - - 301
1@ Operating sites and projects under development > [HIFEs : : ) e
ol Additional cost beyond insurance premium - PFCs = o o 0

- SF, - - - ]

GHG EMISSIONS . NF, . . . I

Gross Scope 1emissions (tonnes CO.e)
Gross GHG emissions®: © (tonnes CO,e) 8,221,384 10,009,2619) 9,050,006 8,774,915 - CH, - - - 252,494
- Scope 1@ 7,952,088 9,741,27419 8,796,574 8,511,380 - N,O = - - 79,797
- Scope 26@ 269,296 267,986 253432 263,536 - HFCs - - - 99
- Scope 3@ 51,085,740 48,854,769 48,592,607 51,141,484 - PFCs o = - 0
Gross GHG Scope 2 emissions (tonnes CO,e) - Sk, 865 441 16 S17
- Location-based 269,296 267,986 251,485 263,536 2 NIF - - - 0
. Market-based 269,296 267,986 253432 263,536 Gross location-based Scope 2 emissions (tonnes)
Gross GHG Scope 3 emissions - by category (tonnes CO.e) 51085740 48,854,769 48,592,607 51141484 e - - : AT
- Category 1- Purchased goods and services - 850,118@ 925,068 902,120 - CH, - = = 1
- Category 2 - Capital goods - - 255,693 218,799 - N,O - - = 012
. Category 3 - Energy-related activities beyond scope 1&2 - - 1,092,7480 965,760 Gross location-based Scope 2 emissions (tonnes CO,e)
- Category 4 - Upstream transportation and distribution - - - - - CO, - - - 263,480
- Category 5 - Waste generated in operations - - o o - CH, - - - 24
. Category 6 - Business travel s 1,004 6Nt 842 - N,O - - - 3
- Category 7 - Employee commuting - - - - Gross Scope 3 emissions (tonnes)
- Category 8 - Upstream leased assets - 209 51k 593 NCON = = = 830,737
- Category 9 - Downstream transportation and distribution - - - - - CH, = - - 773
- Category 10 - Processing of sold products - - - - - N,O - - - 1,532
- Category 11 - Use of sold products - 48,003,627 36,315,088 37,823,943 - HFCs - - B 5
- Category 12 - End-of-life treatment of sold products - - - - - PFCs - - - (0]
- Category 13 - Downstream leased assets - - - NA@ - SFg = - - (o]
- Category 14 - Franchises - - - NA - NF; = - - (o]
- Category 15 - Investments - - 10,003,347 1,229,427 Gross Scope 3 emissions (tonnes CO,e)
GHG emissions intensityt! © - CO, = = - 830,737
- Mining business® (tonnes CO,e/tonne coal) 0136 01349 onz ons - CH, o o o 23177
- Gas business (tonnes CO,e/MMcf) - 51760 3547 2.356 - N,O = = = 405,884
- Power business (tonnes CO,e/MWh) 0.632 0.437%9) 0.407 0.403 - HFCs - - 5 6,156
- Solar rooftop business (tonnes CO,e/MWh) 0.001 0.001 0.001 0.001 - PFCs S S S 0
GHG emissions intensity®: @ (tonnes COZe/M\Nh) - SFg - - - 0
- Electricity generation 0324 02929 0270 0275 > NIF = - - 0
- Steam & heat generation 0.338 0.154(9 0145 0133 Proportion of electricity generated®
Biogenic CO, emissions (tonnes) - Conventional fuel 95% 95% 96% 97%
- Scope] 42132 51,302 62674 78,077 *_Renewable energy 5% 5% 4% 3%
- Scope 2P = S = 0 Proportion of capital expenditure directed towards low-carbon business!” - - - 7%
© Scope 3 - - - 253,671 Reduction of GHG emissions (Scope 1&2)©) - - - 5.8%
Biogenic CO2 Scope 3 emissions - by category (tonnes) - - - 253671 Proportion of EBITDA from non-coal businesses - - - 41%
- Category 1- Purchased goods and services - - - 253,671

Note: To determine the GHG emissions, the Intergovernmental Panel on Climate Change (IPCC) Fifth Assessment Report (AR5) was used on Global Warming Potential
+ Category 2 - Capital goods - - - 0 (GWP). The emission factors were derived from the revised edition of the Corporate Accounting and Reporting Standards and if applicable, the specific emission factors
- Category 3 - Energy-related activities beyond scope 1& 2 = = = 0 taken from the regional guidelines were used.

- Category 4 - Upstream transportation and distribution B B B - @ Includes biogenic non CO, GHG emissions from the combustion or biodegradation of biomass from owned or controlled sources, and excludes GHG removals,

- Category 5 - Waste generated in operations - - - - emissions trading, and avoided emissions
) Scope 1&2
I Scope 2 (market-based)
- Category 7 - Employee commuting = = - - @ Includes thermal power business and renewable power business
Includes Scope 3 (Category 1)
0 Excludes 2 coal projects in Indonesia
- Category 9 - Downstream transportation and distribution = o = = 19 Adjusted from previous report
. Category 10 - Processing of sold products B - - - M Includes mining business in Indonesia only
Includes thermal power business only
Includes mining business, solar rooftop & floating business in Thailand, and the head office
- Category 12 - End-of-life treatment of sold products - - - - M |ncludes mining business only
- Refers to the EU Taxonomy for sustainable activities

- Category 6 - Business travel = - - 0

T

- Category 8 - Upstream leased assets = = - 0

- Category 11 - Use of sold products = - - 0 "

. > - - - (@)

Category 13 - Downstream leased assets NA ) NS [sREay e 20PE]
- Category 14 - Franchises = o o NAQ Pl Biogenic CO» emissions from electricity use are not applicable, as no electricity sourced from biomass was identified during the reporting year
. Category 15 - Investments B B B 0 @ Not relevant to the business
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ENERGY

Energy consumption (TJ)

EEREZRETS

- Net energy consumption within the organization® 32941 46187 55,774 63,409
- Energy consumption outside of the organization 6,602 8,920 9,985 9,985
Renewable energy consumption (TJ)©

- Renewable fuel 738 81 944 923
- Electricity purchased 0 0 2 7
- Electricity self-generated 2,779 3186 3,099 2,205
Non-renewable energy consumption (TJ)

- Non-renewable fuel 58,481 85,380 100,726 108,528
- Electricity purchased 1,273 1,444 1,447 1,450
- Steam, heat and cooling 0 0.15 o] 48.84
Energy consumption within organization (TJ) - by source!®

- Coal 24,796 26,853 25,583 23962
- Diesel 2187 16,246 2,014 2,042
- Natural gas 28,510 41,707 73,007 82,391
- Waste gas 2,836 494 0] 0]
- Palm oil 738 775 944 736
- Electricity (from non-renewable fuel) 1273 1444 1,447 1,450
- Methane 0 0 ¢} ¢}
- Solar 2,497 2,825 2,790 1,872
- Wind 282 361 309 333
- Others 152 Tee 1244 328
Renewable energy sold (TJ)

- Electricity self-generated 2,710 3,079 2,910 2,052
Non-renewable energy sold (TJ)

- Electricity self-generated 10,439 23,545 29,854 30,842
- Steam self-generated 12,263 13,351 12,907 12,108
- Heat self-generated 4918 4,660 4774 4752
Energy consumption intensity™

- Mining business (GJ/tonne coal) 0.47 0.59 053 0.47
- Gas business (GJ/MMcf) - - - 70.82
- Thermal power business (GJ/MWh) 3.59 2.30 248 2.56
- Renewable power business (GJ/MWh) 010 012 012 0.08
Total significant energy consumption in value chain (TJ)©

- Upstream - - - 9,984,634
- Downstream = o o =

Note: Energy conversion factors used in this report are derived primarily from the Corporate Accounting and Reporting Standards, which are developed based on
international guidelines such as GHG Protocol. Where applicable, specific conversion factors from regional or country-specific guidelines have been incorporated.

@ Net energy consumption within the organization = Total energy consumption within the organization - energy sold

B} Excludes 2 coal projects in Indonesia

[ Includes total non-renewable fuel in gas business in the U.S.

9 Adjusted from previous report
& Energy consumption within the organization

" Includes gasoline, petroleum-based oil, petroleum-based grease, LPG, activated carbon, ethanol, propane, biomass, and electricity from renewable fuel

@ Calculates by spreadsheets using activity data from Categories 1-15 under the GHG Protocol Value Chain, applying localized and/or global assumptions and

internationally recognized conversion factors

M Includes net energy consumption within the organization and energy consumption outside of the organization
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BIODIVERSITY
[ 2023 [ 2004 [ 2025
e e I [

Number of sites 41 10 42 8 50 42 12
- With biodiversity impact assessment 41 10 42 8 50 6 42 9
- With high potential for biodiversity impact 41 2 42 8 1 9 1
- Assessed for biodiversity value 7 4 7 3 9 1 9 1
- Required biodiversity management plan® 2 1 1 9 1
- With biodiversity management plan® 7 NAE© NAF© 13 NA 13 NA
Sites in relation to protected areas 4 3 4 6 0] 6 (0]
- Inthe area 1 6] 1 6] 1 [¢] 1 [¢]
- Adjacent to 1 1 1 1 2 o] 2 (o]
- Containing portions 2 2 2 1 3 (0] 3 (0]
Sites in relation to high biodiversity wilderness areas 3 1 3 1 S 1 3 1
- Inthe area 3 1 3 1 3 1 3 1
- Adjacent to 0 o] 0 o] 0 (o] 0 o]
- Containing portions 0 ] ] (0] 0 (0] 0] (0]
Number of sites — by risk exposure
- Significant biodiversity impact 4 1 4 1
- Medium biodiversity impact 1 8 1
- Low biodiversity impact 36 4 24 7
- No potential for biodiversity impact 2 (o] 6 (o]
Area (hectares)
- Total areas 75315 16,891 80,299 nan 288,063 66,624 325,006 57,023
- Assessed for biodiversity impact 75,315 5,103 46,031 4,483 50,314 200 325006 57023
- Assessed for biodiversity value 46,031 NA 46,031 NA 43327 NA 50,314 200
- With biodiversity management plan 46,031 NA© 46,031 NA© 43,327 NA© 50,314 NA©
- Biodiversity offset area 5623 NA© 22,154 NA© 85,009 NA 85,009 NA©
Areas in relation to protected area (hectares) 26,825 4,903 26,825 4,283 31108 0 31108 0
- Inthearea 24121 ¢} 24121 0 24021 (¢} 24121 (¢}
- Adjacent to 436 854 436 854 1,290 0 1,290 (¢}
- Containing portions 2,268 4,049 2,268 3,429 5697 (0] 5697 (0]
Areas in relation to high biodiversity wilderness area (hectares) 19,206 200 19,206 200 19,206 200 19,206 200
- Inthearea 19,206 200 19,206 200 19,206 200 19,206 200
- Adjacent to 0] ] 0 0] 0 0] 0 0]
- Containing portions 0] ] 0 ] 0 0] 0 0]
Coverage of sites
- With biodiversity impact assessment 100% 100% 100% 100% 96% 100% 100% 75%
- With biodiversity value assessment 17% 40% 17% 38% 100% 100% 100% 100%
- With biodiversity management plan'® 100% NAE© 100% NA© 100% NA© 100% NA
IUCN Red List®
- Critically endangered 3 5 5 (o]
- Endangered 6 5 5 1
- Vulnerable 17 18 18 12
- Near threatened 13 13 13 1
- Least concern 81 77 77 34
- Data deficient ¢} 2 2 (¢}
Number of significant environmental incidents related to - - - 0]

biodiversity impact

@ Project under development

) For operating sites identified as having potential for significant biodiversity impact only

' Not required for sites in project development stage
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WASTE

Waste generated (tonnes) 806,522 3,864,992 9N7,477 657,889

- Hazardous waste 2,642 4,501 5,534 5127

- Non-hazardous waste 803,880 3,860,491 911,942 652,762

Waste diverted from disposal (tonnes) 802,394 777,003 897,355 622,218

- Hazardous waste 629 1,748 2,377 760 2,403 3164 18 3,402 3,420 (0] 4,316 4,316
- Preparation for reuse o] 221 221 ] 66 66 o] 312 312 o] 79 79
- Recycling 629 1527 256 760 2,337 3,097 18 3,090 308 0 4,238 4,238
- Other recovery operations 0o 0o 0o 0o 0o ¢} ¢} 0 0 0 0 0

- Non-hazardous waste 421 799,596 800,017 476 773364 773,840 1355 892580 893,935 506 617,396 617,902
- Preparation for reuse 333 137 470 412 27,653 28,065 1,277 189,160 190,437 357 74 430
- Recycling 88 799,458 799,547 64 745,71 745,774 78 703,420 703,499 149 617,323 617,472
- Other recovery operations o] 0 (0] 0] 0] (0] 0] 0] 0] 0] 0] 0]

Waste directed to disposal (tonnes) 7164 3,084,838 18,657 35,740

- Hazardous waste (0] 268 268 (0] 1,307 1,307 670 1,364 2,035 353 529 881
- Incineration (with energy recovery) o] 2 2 o] 3 3 ] 3 3 o] 8 8
- Incineration (without energy recovery) (0] 188 188 0] 128 128 6] 201 201 6] 245 245
- Landfilling (0] 78 78 ] 1176 1176 6] 1160 1160 o] 275 275
- Other disposal ] 6] 6] o] o] o] 670 o] 670 353 (0] 353

- Non-hazardous waste 1543 5353 6,896 3,067,124 16,407 3,083,531 3,421 13,202 16,623 1,454 33,404 34,858
- Incineration (with energy recovery) 0] 228 228 o] 187 187 ] 201 201 o] 590 590
- Incineration (without energy recovery) 0] (0] (0] 2 0] 2 ] ] ] 0o 3 3
- Landfilling 1543 5125 6,668 1,836 16,220 18,057 1875 13,001 14,875 1454 32,351 33,805
- Other disposal®@ [0] [0] O 3065286 O 3065286 1,546 (0] 1,546 460 (0] 460

Hazardous waste directed to disposal

intensity

- Mining business (kg/tonne coal) 0.010 0.006 0.031 0.019

- Gas business (kg/MMcf) = 3.838 3628 0.001

- Thermal power business (kg/MWh) 0.004 0.0003 0 0.001

- Renewable power business (kg/MWh) 0.001 0.022 0.001 0.002

- Solar rooftop business (kg/MWh) - 0.040 0 0

Non-hazardous waste directed to disposal

intensity

- Mining business (kg/tonne coal) 0.244 0.186 0.165 0143

- Gas business (kg/MMcf) - 10,379 37.861 0.082

- Thermal power business (kg/MWh) 0120 0.026 0.022 0.055

- Renewable power business (kg/MWh) 0.039 0.019 0.029 0.065

- Solar rooftop business (kg/MWh) - ] o.on 0.023

Proportion of hazardous waste reused 90% 71% 63% 83%

& recycled

Proportion of non-hazardous waste reused 99% 20% 98% 95%

& recycled

@)
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Includes deep injection of produced water

shgvUIWOMSWaUUNREDEU 2568

INgonus 1ELUAUUT MsMAUQIAIWONUEDEU Pathway Planet People

Performance

Partnerships

Joyawuiay

C

MINERAL WASTE

Mineral waste generated (million dry tonnes)

- Overburden and waste rock 385 470 485 476
- Tailings 0.59 0.60 0.68 0.33
Mineral waste reused®

- Amount in-pit backfilled (million dry tonnes) 352 45] 462 428
- Proportion of in-pit backfilled 92% 96% 95% 90%
Mineral waste disposed (million dry tonnes) 32 19@ 23 48
Proportion of in-pit backfilling against plan® 94% 12% 108% 87%
Coverage of mines with acid mine drainage management plan® 100% 100% 100% 100%
Proportion of mineral waste which is geochemically reactive - 38% 42% 44%
Number of tailings facilities — by status

- Active facilities 3 4 4 6
- Inactive facilities® 9 6
- Planned facilities ¢} (¢} (¢} (¢}
Number of tailings facilities — by risk level

- High risk - 2
- Medium risk - (¢} (¢} 0
- Low risk - n n 10
Coverage of tailings facilities with tailings management plan - - - 100%
Number of significant tailings spills o] (o] (o] o]
Number of tailings facility failures o] (o] (o] o]

@ For open-pit mine only

) For business unit(s) identified as having potential for acid mine drainage issues only
@ Includes facilities in care maintenance or closed

@ Adjusted from previous report

WATER RISK ASSESSMENT

Number of sites = =
- Assessed for potential water-related impact - -
- Identified as having potential for water-related impact - -
- Located in water-stressed area = =
- Not located in water-stressed area - -

- No potential for water-related impact - -

6

6 42

6 36

1 22
14

¢} 6
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WATER

Water withdrawal (million m?3)

- from all areas 255232 3.051 284.806 13.338 308107 10.897 336.256 7997
- from water-stressed area 24.486 1.856 36.476 5.770 41.057 3.350 44242 1.649
Water withdrawal - from all areas (million m?3)

- Surface water 223222 0.003 252.804 0.022 274.360 0.044 300.567 0.035
- Groundwater 28640 (o] 29.380 0 29.079 0 31424 0
- Seawater 0 1191 0 1138 0 0.944 0 0
- Produced water (o] o] 0] 2.815 0 2925 0 6]
- Third-party water 3370 1.857 2622 9.363 4.667 6.984 4.266 7.962
Water withdrawal - from water-stressed area (million m?3)

- Surface water 0.797 0] 5415 0] 7.716 0 9.764 0
- Groundwater 21287 (0] 29.097 (0] 28.872 0] 31.093 0]
- Seawater ] o] 0] 0] 0 0 ] ]
- Produced water 0] 0] 0] 2796 0 2901 ¢} ]
- Third-party water 2402 1.856 1964 2975 4.469 0.449 3386 1.649
Third-party water withdrawal - from water-stressed area

(million m?)

- Surface water 2402 1599 1592 2975 3937 0.449 2.886 1.649
- Groundwater 0.001 (0] 0.001 0] 0.001 0] 0] 0.001
- Seawater o] 0] 0] 0] 0 ¢} ] ]
- Produced water (¢} (¢} (o] (o] 0 0 0 0
- Reclaimed water® (¢} 0.258 0.371 0 0.531 0 0.499 0
Water discharge (million m?3)

- toall areas 265.343 37209 185.527 9178 197.388 44.663 337786 69.681
- to water-stressed area 19.516 1.230 32272 1.383 0.793 32573 0.080 36.027
Water discharge - to all areas (million m?)

- Surface water 252525 34224 169.461 6.923 197.260 26.765 33774 51137
- Groundwater (] 0] 0.099 0] 0 0.074 0 0.049
- Seawater (¢} 2407 (o] 1262 0 0.939 0.033 0
- Third-party water 12.818 0.579 15676 0.993 0.128 16.885 0.040 18.494
Pollutant load - to surface water (tonnes)

- COD 4 15 0 15 14 3 1 12
- TDS 139 791 (o] 954 645 203 60 693
- TSS 9,374 1,812 15,912 2,392 1,506 92 25996 1,380
- Oil & Grease 0 1 0 1 0 0 0 0
- Fe 99 40 143 14 26 3 349 2
Pollutant load - to groundwater (tonnes)

- COD - - (o] 0 0 0 0 0
- TDS - - 0 0 0 0 0 0
- TSS - - 0] 0] 0] 0] 0 0
- Oil &Crease = = o] 0] 0 0 ] ]
- Fe - - 0 0 0 0 0 0
Pollutant load - to seawater (tonnes)

- COD 0] 0] 0] 0] 0 0] 0]
- TDS 0 0 0 0 0 0 0
- TSS 1 1 0 3 0 0 4 0
- Oil &Grease (¢} (¢} 0 0 0 0 0
- Fe (¢} 0 0 0 0 0 0
Pollutant load - to third-party water (tonnes)

- COD 5 32 2 28 1 33 0 24
- TDS N4 1374 68 1,673 64 2,389 14 1,743
- TSS 1 19 1 28 2 49 0 34
- Oil & Grease 0 0 0 0

- Fe 0] 0] 0] 0]
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WATER (CONTINUED)

Water consumption (million m?)

- All areas 36.698 59935 66.380 64.809
- Water-stressed areas 5.596 8.591 11.041 9.785
Freshwater consumption (million m?3)
- All areas -101me@ 99.279 110.719 -1530
- Water-stressed areas 4970 4204 40.264 44162
Water consumption intensity
- Mining business (m?*tonne coal) 1.260 1.882 1.894 1.750
- Gas business (m*MMcf) - 15.440 13.522 9.355
- Thermal power business (m*MWh) 0.818 0.958 0.817 0.891
- Renewable power business (m*/MWh) 0100 3388 3.826 0.006
Change in water storage (million m?3)
- All areas -80.968 43795 10573 -128.023
- Water-stressed areas -80.968 0] 0] 0]
@ Excludes coal logistics activity, 2 offices and 2 coal projects in Indonesia
) From wastewater treatment plant of the third-party
&l Water discharge is more than water withdrawal due to the change in water storage

AIR EMISSIONS®): ()
Air emissions load (tonnes)
- SO, 947 634 544 535
- NO, 910 901 1236 1266
- PM, @ 331 302 261 72
- TSP 84 191 218 203
- Hg@ 0.0079 0.0082 0.0054 0.0056
- HAP® - - 93 n2
- voch - - 384 488
SO, intensity
- Mining business (g/tonne coal) 324 21.09 15.73 2015
. Gas business (g/MMcf) - - 564 0.01
- Thermal power business (g/MWh) 21.8 11.88 8.89 8.08
NO, intensity
- Mining business (g/tonne coal) 272 2243 20.24 19.55
. Gas business (g/MMcf) - - 915.97 127
- Thermal power business (g/MWh) 379 32.34 30.46 29.27
PM,, intensity
- Mining business (g/tonne coal) 131 12.84 9.65 NA
- Thermal power business (g/MWh) - - - 544
TSP intensity
- Mining business (g/tonne coal) 27 2.02 171 1.02
- Gas business (g/MMcf) - - 15.59 0.0238
- Thermal power business (g/MWh) 26 12.41 12.65 13.04
Ozone-depleting substances (tonnes CFC-11e)@
- ODS Consumption 0.009 0.032 0.039 0.020
- ODS imported ] ] 0] 0]
- ODS exported o] o] (o] o]

@ Point source is a primary emission source for NO,, TSP, while non-point source is a primary emission source for SO,

) Persistent organic pollutants (POPs) are not relevant to Banpu's operations
" Applicable to mining business in Australia and thermal power business in the U.S. only
4 Applicable to thermal power business in China only

© Includes Mercury, Benzene, Ethylbenzene, Formaldehyde, n-Hexane, Toluene, Xylene, 2,2, 4-Trimethylpentane, and Methanol
M Applicable to mining business in Australia, gas and thermal power businesses in the U.S., and battery energy storage system business in China only

9 Includes HCFC 22 and HCFC 123

) Excludes data from mining business in Australia due to data collection system being under standardization
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EMPLOYEE®

%

2024

m %

Total employees 5,538 5704 - 6,014 - 5,564 -
Employee - by gender®

- Male 85.5% 4853 851% 5054 84.0% 4,608 82.8%
- Female 14.5% 851 14.9% 960 16.0% 956 172%
Employee - by nationality

- Thai 1.5% 697 122% 760 12.6% 725 13.0%
- Indonesian 42.0% 2,209 38.7% 2,049 34.1% 1,580 28.4%
- Chinese 16.7% 957 16.8% 951 15.8% 975 17.5%
- Australian 28.0% 1,740 30.5% 1723 28.7% 1,684 30.3%
- Mongolian 12% 53 0.9% n2 1.9% 105 1.9%
- Japanese 0.3% 23 0.4% 21 0.3% 19 0.3%
- Vietnamese 0.2% 12 0.2% 12 0.2% 14 0.3%
- American 0.1% 5@ 0.1%@ 374 6.2% 453 8.1%
- Others 0.2% 8 0.1% n 0.2% 9 0.2%
Employee - by age

- Under 30 1.3% 683 12.0% 659 1.0% 556 10.0%
- 30-39 33.9% 1,934 33.9% 1,952 32.5% 1,712 30.8%
- 40-49 34.8% 1933 33.9% 2,070 34.4% 1974 35.5%
- Over 50 20.0% 1154 20.2% 1,332 222% 1322 23.8%
Employee - by type

- Permanent 71.4% 5157 90.4% 6,013 100% 4,835 86.9%
- Temporary 28.6% 547 9.6% 0 0% 729 13.1%
Management - by age

- Under 30 44 7 0.9% 5 0.6% 3 0.3%
- 30-39 1,052 143 18.5% 166 18.8% 176 19.0%
- 40-49 2,531 367 47.5% 412 46.7% 428 46.3%
- Over 50 191 773 331% 299 33.9% 218 34.4%
Senior Management - by nationality

- Thai = 73 46.5% 65 44.8% 65 43.3%
- Indonesian - 28 17.8% 2 8.3% n 7.3%
- Chinese - 26 16.6% 29 20.0% 14 9.3%
- Australian - 9 121% 6 1.0% 27 18.0%
- Mongolian - 2 1.3% 2.8% 1 0.7%
- Japanese - 5 32% 0.0% 2 1.3%
- Vietnamese = 2 1.3% 0.0% 0.0%
- American - 2 1.3% 6 N.0% 28 18.7%
- Others - 0 0.0% 3 21% 2 13%

@ Number of persons at year-end

b} Gender at birth

[ Includes middle and senior managements
@ Includes thermal power business only

FEMALE EMPLOYEE

pLoyZe

Total female 14.5% 851 14.9% 16% 956 17.2%
Female - by business

- Revenue-generating business - 675 1.8% 337 5.6% 640 11.5%
- Enabling functions - 176 31% 623 10.4% 316 5.7%
- STEM-related positions® - 237 4.2% 214 3.6% 220 4.0%
Female - by level

- Total management® 281% 223 28.8% 257 291% 290 31.4%
- Senior management 16.1% 21 13.5% 24 16.6% 21 15.4%
- Middle management 30.6% 202 32.7% 233 31.6% 269 341%
- Junior management 24.6% 227 21.3% 268 26.9% 264 281%
- Staff and supervisor 83% 401 10.4% 435 10.5% 402 10.9%

1@ Science, technology, engineering and mathematics
B Includes middle and senior managements
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NEW EMPLOYEE

Total new employees 1,020 9.7% 82% 10.5%
New employee - by gendert®

- Male 871 460 9.5% 374 7.4% 481 10.4%
- Female 149 93 10.9% m 11.6% 104 10.9%
New employee - by nationality

- Thai 164 106 15.2% 107 14.1% 41 57%
- Indonesian 613 15 52% 107 52% 105 6.6%
- Chinese 70 78 82% 46 4.8% 54 5.5%
- Australian 155 239 13.7% 105 6.1% 169 10.0%
- Mongolian 0 4 7.5% 71 63.4% 70 66.7%
- Japanese 9 3 13.0% 14.3% 3 15.8%
- Vietnamese 7 4 33.3% 6 50.0% 4 28.6%
- American 20 20 40.0% 46 12.3% 138 30.5%
- Others - 2 25.0% 3 27.3% 1 N.1%
New employee - by age

- Under 30 - 212 31.0% 184 279% 1680 30.2%
- 30-39 = 218 1.3% 182 9.3% 14300 8.4%
- 40-49 - 79 41% 76 37% 79t 4.0%
- Over 50 - 43 3.8% 52 3.9% 530 4.0%
New employee - by level

- Senior management - - - - - 23 16.9%
- Middle management - - - - - 52 6.6%
- Junior management - - - - - 91 9.7%
- Staff and supervisor - - - - - 419 1.3%
New employee - by type

- Permanent = = = = = 410 70.1%
- Temporary - - - - - 175 29.9%

@ Gender at birth

) Excluded gas business in the U.S. as employee age data is classified.

LOCAL EMPLOYMENT®

Local employment (all levels)

[ 2053 | 2024 [ 2028

- Thailand 97.9% 871% 981% 98.3%
- Indonesia 97.7% 99.9% 97.4% 96.4%
- China 99.4% 99.8% 99.3% 99.5%
- Australia 99.5% 99.4% 99.5% 99.3%
- Mongolia 92.6% 981% 91.7% 92.0%
- Japan 66.7% 95.7% 76.9% 65.5%
- Vietnam 78.6% 100% 85.7% 93.3%
- The US. 20.0%® 100%® 98.7% 98.3%
Local employment (senior management level)

- Thailand 91.8% 58.9% 93.8% 95.7%
- Indonesia 591% 100% 70.6% 52.4%
- China 571% 96.2% 85.3% 86.7%
- Australia 90.0% 89.5% 88.9% 93.1%
- Mongolia 33.3% 100% 0% 25.0%
- Japan 80.0% 80.0% 0% 50.0%
- Vietnam 50.0% 100% 0% 0%
- The US. 0% 0% 88.9% 93.3%

@ Born and live in that particular country
®) Includes thermal power business only
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REMUNERATION EMPLOYEE PERFORMANCE REVIEW
Total Total Total %
Base salary > Base salary . Base salary
remuneration remuneration remuneration
""" Employees with formal performance evaluation 5,704 100% 6,013 100% 5,564 100%
Female to male base salary ratio - Group level - - 0.46 0.60 0.69% 0.976 0.69 0.67
) . Employees with formal performance evaluation - by level
- Senior and middle management - - 0.55 0.64 0.69 1.01 0.77 0.72
. - Senior management = 156 100% 145 100% 136 100%
- Junior management - - 0.46 0.63 0.65 0.81 0.62 057
- Middle management - 617 100% 737 100% 789 100%
- Staff and supervisor - - 0.38 0.44 0.74 110 0.60 0.64
- Junior management - 1,064 100% 998 100% 940 100%
Female to male base salary ratio - Thailand - - 0.59 0.60 0.86 092 0.69 0.69 .
- Staff and supervisor - 3,867 100% 4133 100% 3,699 100%
- Senior and middle management - - 0.55 0.56 0.90 0.98 0.61 0.61
Employees with formal performance evaluation - by gender®
- Junior management - - 0.75 0.75 0.77 0.82 0.70 0.70
- Male - 4,853 100% 5054 100% 4,608 100%
- Staff and supervisor - - 116 112 0.83 0.82 212 212
- Female - 851 100% 960 100% 956 100%
Female to male base salary ratio - Indonesia - - 6.89 6.96 0.86 0.77 0.94 0.92
. . @ Gender at birth
. Senior and middle management . . 59 636 081 069 0.89 0.88 eneerat oI
- Junior management o = 167 0.88 0.94 094 1.00 098
(a)
- Staff and supervisor - - 9.58 9.66 1.35 117 1.02 1.00 PAR E NTAL LEAVE
Female to male base salary ratio - China - - 117 1.09 118 110 1.07 0.96
+ Senior and middle management - - 110 098 133 128 099 094 _ m Eoa m
- Junior management = S 119 109 093 0.82 163 1.08 Employee who were entitled to parental leave 5,538 5704 6,014 5,564
- Staff and supervisor - - 092 094 1.09 1.04 091 0.89 - Female o 851 960 956
Female to male base salary ratio - Australia - - 1.06 1.08 0.85 0.77 098 095 - Male - 4,853 5054 4,608
- Senior and middle management - - 0.72 0.76 1.06 1.09 1.04 1.03 Employee who took parental leave 53 62 %) a3
- Junior management = = 240 213 0.70 0.42 026 0.26 . Female _ 20 29 35
- Staff and supervisor - - 0.83 0.78 0.67 0.60 197 1.83 . Male _ 22 51 48
Female to male base salary ratio - The U.S. - - 118 119 0.48@ 0.41@ 0.89 0.87 Ermnployee who returned to work in the reporting period - 53 79 75
- Senior and middle management - - NA®R NAE NA® NA®! 0.74 0.72 - BarrElR - 2 3 27
- Junior management - - 0.83 091 1.07 097 1.03 0.99 . Male - 3 56 48
- Staff and supervisor - - NAR NAE 0.79 0.79 1.03 1.09 . )
Employee who returned to work after the reporting period -
@) Excludes gas business in the U.S. . Fermale - 4
B No female employees
- Male - 1
EMPLOYEE TURNOVER ¢ Gender at birth

[ 2023 | 2024 | 208 | COLLECTIVE BARGAINING AGREEMENTS
P I

2024

Total turnover 57% 2,332 40.9% 287 4.8% 818 14.7%
Person Person %
Voluntary turnover 4.0% 1,768 31.0% 287 4.8% 425 76%
Employees who are members of labor unions® - 3,439 60% 3,561 59% 3,071 55%
Turnover - by country
. Thailand 11.5% 190 273% 39 57% &7 10.5% Employees covered by collective bargaining agreements 65% 491 86% 3,829 64% 5,564 100%
- Indonesia 1.2% 1,202 54.4% 76 3.6% 578 35.3% @ There are labor unions in Indonesia, Australia, and China only
- China 52% 136 14.2% 24 2.5% 30 31%
- Australia 10.0% 739 42.5% 1o 6.4% 99 5.8% HIRING
- Mongolia 15.0% 41 77.4% 9 7.4% 34 30.1%
- Vietnam 36.1% 8 66.7% 5 35.7% 2 13.3%
. - . . . . . . .
. The US. . ol ol 19 50% 4 09% Proportion of open positions filled by internal candidates 26% 25% 5% 1.8%
Turnover - by age Average cost per hire (USD/FTE) - - 518 4,126
- Under 30 0.8% 202 29.6% 39 59% 122 219% Average cost per hire (USD/FTE) - by level
- 30-39 2.0% 901 46.6% 81 41% 273 15.9% .
- Senior management - - - 3,501
- 40-49 0.9% 691 35.7% 55 2.7% 236 12.0% )
- Middle management - - - 4,097
- Over 50 1.9% 538 46.6% n2 8.4% 187 14.1% .
- Junior management - - - 7,379
T -b der
urnover - by gencer - Staff and supervisor - - - 1,525
- Male 4.6% 2,028 41.8% 232 4.6% 739 16.0%
- Female 11% 304 35.7% 55 57% 79 8.3%

Turnover - by level

- Senior management 0.2% n 71% 8 5.5% 10 7.4%
- Middle management 0.8% 127 20.6% 35 47% 67 8.5%
- Junior management 0.9% 568 53.4% 69 6.9% 106 1.3%
- Staff and supervisor 37% 1,626 42.0% 175 4.2% 635 172%

@ Gender at birth
®) Includes thermal power business only
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EMPLOYEE ENGAGEMENT

2024

Employee engagement level 79% 78% 80% 81%
Employee engagement level - by country
- Thailand 72% 70% 66% 79%
- Indonesia 79% 79% 83% 80%
- China 96% 91% 92% 91%
- Australia 49% 73% NA 84%
- Mongolia 52% 63% 78% NA
- Japan 47% 65% 52% 78%
- Viethnam 82% 86% 60% 71%
- The US. - - - 79%
Coverage of employees participating in engagement surveys - - - 90%
@ No survey in the year

CORPORATE CULTURE
Level of alignment between employee behavior and corporate culture® 79% 80% 80% 84%
Level of alignment between employee behavior and the corporate culture
- Thailand 78% 78% 72% 83%
- Indonesia 75% 78% 80% 82%
- China 92% 91% 91% 94%
- Australia 75% 87% NA®! 88%
- Mongolia 69% 75% 85% NA®
- Japan 72% 67% 66% 82%
- Vietnam 67% 70% 58% 81%
- The US. - - - 86%
@ Banpu Heart score
®) No survey in the year

INDIGENOUS PEOPLES
Total number of violations 0 0 0 0
Proportion of violations resolved through a dispute mechanism NAG NAE NAE NAE
@ No violations

RESETTLEMENT
Number of resettlements 0 0 0 0
Number of people physically or economically displaced and compensation - 0 0 0
Number of significant resettlement complaints 0 0 0 0
Proportion of significant resettlement complaints resolved through a dispute mechanism NA@ NA@ NAG NAE

@ No significant complaints
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HUMAN RIGHTS

Total number of own operations® 43

43

54

Total number of tier-1 suppliers 909k

9350

2941 1546

Total number of joint ventures!? 9

Coverage of human rights risk assessments'e
- Own operations 98%

- Tier-1suppliers NA®

- Joint ventures NA®

77%
69%

50%

77%
38%

45%0)

78%
40%

45%

Coverage of human rights risk assessments where risks have been identified
- Own operations 14%
- Tier-1suppliers NAR

- Joint ventures NA®

7%
NA®)

NAMh

22%
12%

0%

45%
17%

0%

Number of sites with critical human rights risks®
- Dignity, Equality, and Security!

- Labor®

- Housing, Land, and Environment

- Community and Cultural

O O O O O O

- Others

o O O O O O

O O un 9 39 3

N OO0 © 0n O ©

Coverage of high-priority human rights risks with mitigation plans'®
- Own operations 100%
- Tier-1suppliers NA®M

- Joint ventures NAP

100%
NA®

NAMh

100%
100%

NAM

100%
100%

Number of significant human rights violations
- Dignity, Equality, and Security!

- Labor®

- Housing, Land, and Environment

- Community and Cultural

O O O O O O

- Others

O O O O O O

o O O O O O

o O O O O O

Coverage of significant human rights violations remediated or resolved NA(

@ Operating sites and projects under development

) Includes data of mining business in Indonesia and Australia and solar rooftop business in Thailand only
@ Includes data of mining business in Indonesia only

@ Includes data of mining business in Indonesia and Australia and gas business in the U.S. only

el Excludes data of renewable power business in Australia and thermal power business in Thailand
 Includes joint ventures where the Company holds more than 10% of shares

@ Assessment conducted at least once every 3 years

M No assessment

U Includes discrimination and harassment, and other related topics

¥ Includes forced labor, child labor, freedom of association, right to collective bargaining, and other related topics
(M No high-priority human rights risk

" No significant issue

) Adjusted from previous report

P} Own operations only

NAM

NAMm
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COMMUNITY RELATIONS

oo | s | 0w |
R .. .

Total number of sites! 21 8 43 8 50 6 42 12

Number of designated sites! (9 - - - - - - 29 5

Coverage of designated sites with community engagement and - - - - - - 93% 100%

impact assessment

Coverage of designated sites with commmunity complaint - - - = = = 10% 100%

management

Social Impact Assessment (SIA)

- Proportion of operations with SIAM 67% 63% 42% 100% 2% 50% 64% 42%

- Proportion of operations with SIA report publicly disclosed® 33% 25% 16% 50% 2% 50% 29% 25%

- Number of operations with significant actual and potential 1 o] 1 0 2 5 12 4
negative impacts

Community Consultation (CC)

- Number of operations required CC 17 2 21 7 23 5 20 5

- Proportion of operations required CC" 81% 25% 49% 88% 46% 83% 48% 42%

- Proportion of operations with CC committee!” 48% 38% 33% 75% 22% 33% 38% 33%

- Proportion of operations with CC commmittee that includes 48% 38% 33% 75% 20% 33% 38% 33%
vulnerable groups®

- Number of CC committee meetings 44 ] 52 3 78 2 12 0]

Community complaints

- Total number of significant issues 3 - ] 0 o] (o] 3 6]

- Proportion of issues resolved through dispute mechanism 33%!c - NA® NA®@ NAEG NAER 100% NA®

- Total number of significant complaints 97 - 0] 0 0] 0] 3 0]

- Proportion of complaints resolved through dispute 92%!) - NA® NA®@ NA® NAE 100% NA®
mechanism

Community engagement

- Proportion of operations with stakeholder mapping® 81% - 49% 75% 42% 50% 60% 25%

- Proportion of operations with stakeholder engagement plans” 81% - 49% 75% 42% 50% 60% 25%

- Proportion of operations with community perception surveys 48% - 23% 0% 10% 0% 24% NAC

- Community perception level Satisfied - Satisfied NA@ - NA 40 NAC

- Proportion of operations with formal local commmunity dispute 100% - 100% 100% 52% 83% 76% 42%
mechanism®

Community development®

- Proportion of operations with community development 57% - 28% - 26% - 31% -
programs?

- Proportion of annual stakeholder satisfaction survey" 50% - 2% - 10% - 7% -

- Average stakeholder satisfaction level 85% - 83%° - 89%! - 88% -

@ No significant complaints

B} There are community development activities at mining business in Indonesia and renewable power business in China only

& Completely resolved in 2023
@ No perception survey required
& Only for mining business in Indonesia

1 Sites met internal criteria for implementing community engagement management

19 Operating sites and projects under development

M Against total number of sites
0 Intherange of 1to 5

LAND MANAGEMENT®

Disturbed area (hectare)

[ 2053 | 2024 | 2028

- Total land owned at year end 93,106 93,106 91,996 91,766
- Total disturbed area at year end 23946 28,712 32,779 15,824
- Newly disturbed area during the year 680 659 889 683
Rehabilitated area (hectare)

- Total rehabilitated area at year end 14,272 14,750 15,327 6,306
- Newly rehabilitated area during the year 699 362 484 489
- Total area disturbed and not yet rehabilitated 9,674 13,962 17,453 9,519
Progress of land management

- Total disturbed area to total land owned 26% 3% 36% 17%
- Total rehabilitated area to total disturbed area 60% 51% 47% 40%

@ For mining business only
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MINE CLOSURE & REHABILITATION

-] [ 2053 | 20 [ 205

Number of mines

- Mining phase 9 10 2 12
- Care & maintenance status 2 2 2
- Mine closure phase 14 14 1 1
- Post-closure phase - - (o] (o]
Mine closure plan

- Number of mines with mine closure plan 19 20 14 15
- Proportion of mines with mine closure plan 100% 77% 93% 100%
Progress of revegetation against plant 98% M4% 12% 102%
Progress of mine closure activity against plan® 96% 100% 100% 100%

) For open-pit mine only
) For underground mine only

MINE CLOSURE PROGRESS

Land management (hectare)

23 [ 206 [ 2055
Actual Target Actual Target m

- Disturbed area - - - 862 863 - -
- Reclamation area = = = 413 449 300 300
- Void area closed - - - 243 281 162 153
AMD management - - - 100% 100% 100% 100%
Biodiversity management - - - 100% 100% 100% 100%
Number of beneficiaries on community development programs

- Community institution - - - 1 1 - -
- Education = = = 0] o] = =
- Health - - - 1,260 1326 1,600 1878
- Income generation - - - 68 74 68 20
- Economic self-reliance - - - 376 392 80 93
- Social & culture - - - 465 1,609 465 510
- Environment - - - 49 84 49 100
- Infrastructure - - - (¢} ¢} - 0
Compliance

- Number of non-compliance - - - 0] 0 (0] 0]
- Effluent quality compliance - - - 100% 100% 100% 100%

MINE SUBSIDENCE®

-] [ 2053 | 20« | 20 |

Number of mines

- Required subsidence management plan 5 5 7 7
- Implemented subsidence management plan 5 5 7 7
Number of reports related to mine subsidence 0] 0] 0] 0
Proportion of mines with subsidence management plan 100% 100% 100% 100%
Progress of subsidence management activities against plan 100% 100% 100% 100%
@ For underground mine only
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DIGITAL TRANSFORMATION

e B o |z

OCCUPATIONAL HEALTH & SAFETY

ST TSR (TR TSR

Coverage of key business processes applying digital tools 100% Employee Employee Employee
Number of management identified as digital citizens® - - - 10 it WAV S G O T 31949 25353 28874 28688
Number of employees completing digital literacy training - - - 225 5238 ‘ 26,711 5,477 ‘ 19,876 5770 ‘ 23104 5923 ‘ 22765
Number of employee-driven digital initiatives implemented - 20 75 15 Number of hours worked 52,144,381 56,720,971 65,792,092 70,033,737
© Management at VP level and above 9,562,762 ‘ 42,581,619 10,287,000 ‘ 46,433,972 1M134,213 ‘ 54,657,879 1,334,786 ‘ 58,698,951
Workers covered by OHS management 21,731 25163 28917 28,688
system ‘ ‘ ‘ ‘
BUSINESS RESILIENCE & CONTINUITY 5,238 16,493 5287 19,876 5770 23147 5923 22,765
Coverage of workers covered by OHS 68% 99% 100% 100%
management system
_m m 2024 m ’ ’ 100% oz o 100% 100% 100% 100% 100%
Coverage of designated business units with required CMT/IMT exercise 100% 57% 80% 90% Werleseaveree) &y OHS AMEMEEEETE LS S0 2z 20254
system that has been internally audited
) ) 4,321 13,425 4,256 14,618 2,223 19,509 2,552 18,435
Coverage of BCP exercise for critical business functions 1% 49% 73% 83%
Coverage of workers covered by OHS 56% 74% 75% 73%
Number of business interruptions 0 0 o] o] management systern that has been
NI ) 82% 50% 78% 74% 39% 84% 43% 81%
. Operational failure® o] o] o] o] internally audited
- Environmental incident® 6] 6] o] o] Workers covered by OHS management 13,660 2N4 17,749 10,068
- Safety & health incident® 0 0 0 0 systern that has peen audited or 2,203 n,457 2179 9,935 2342 15,407 2258 7,810
certified by third-party ! ! ! ! ! ! ! !
- Community & social disruption@ 0 0 6] 6]
Coverage of workers covered by OHS 43% 48% 61% 35%
- Supply chain disruption® Y 0 0 0 management system that has been o o AT — = — e o
. Security incident® o o o 0 audited or certified by third-party N ° v ’ v N ° N
- Legal & regulatory@ 0 o] 0 0 Number of work-related fatalities 1 1 3 3
- Others ¢} 0 0 0 1 ‘ 0 0 ‘ 1 1 ‘ 2 o] ‘ 3
Proportion of business disruptions where IMT activation met Recovery Time Objectives (RTO) - - - - Fatality rate (person/million man-hour) 0.02 0.05 0.05 0.04
Proportion of IT disruptions where DRT activation met Recovery Time Objectives (RTO) s = = = 010 ‘ 0.00 0.00 ‘ 0.02 0.09 ‘ 0.04 0.00 ‘ 0.05
. - Number of recordable work-related 161 191 194 228
1@ Includes equipment breakdown, utility outage, and ICT system outage iniurics
® Includes tailings storage facility failure, chemical spill, uncontrolled emissions, severe weather, and natural disaster ! 133 ‘ 28 161 ‘ 30 154 ‘ 40 191 ‘ 37
& Includes worker injury, fire, explosion, and pandemic-related disruption — dablei " 2 2 2
19 Includes protest or access blockade and commmunity grievance escalation CiEl SeeleR) e/lry”ury requehncy B oS o) B $48
© Includes critical supplier failure, logistics bottleneck, and material unavailability (RIFRY) ([reemi e rRem-Ae] 13.91 ‘ 0.66 15.65 ‘ 0.65 13.83 ‘ 073 16.85 ‘ 063
" Includes cyberattack, physical security breach, and sabotage - -
@ |Includes suspension of operations due to legal injunction Number of lost time injury 32 26 29 41
23 ‘ 9 6 ‘ 10 6 ‘ 13 31 ‘ 10
CYBERSECURITY Lost time injury frequency rate (LTIFR) 0.61 0.46 0.44 0.59
erson/million man-hour
P 4 ) 241 ‘ 021 156 ‘ 022 144 ‘ 024 273 ‘ 017
_mm 2024 m Number of high-consequence ! 2 o 2
work-related injuries ‘ ‘ ‘ ‘
Number of information security breaches ° L % 2 % ° o 2
STy ek High-consequence work-related injury 0.02 0.04 0.00 0.03
frequency rate
- Number of significant cybersecurity incidents = = = 0 (person/million man-hour) 000 ‘ Loz oey ‘ O 0.00 ‘ 0.00 0.00 ‘ 003
- Coverage of significant cybersecurity incidents resolved S = = NA® Tier-1 process safety event(® 2 4 % 3
Availability of digital servicesl® = = = 99.75% Tier-1 process safety event ratel® 0.04 0.07 o 0.04
o ) o (case/million man-hour)
Coverage of critical IT systems with cybersecurity risk assessment - - - 100%
Number of fatalities as a result of 0 ¢} 6] 0
Coverage of critical IT systems with vulnerability assessment® - - - 100% work-related ill health o ‘ o o ‘ o o ‘ o o ‘ o
Coverage of Information Security Management System (ISMS) members completing - - - 94%
mandatory training Number of total recordable 0 0 0 0
work-related ill health a ‘ a a ‘ g 3 ‘ g 3 ‘ 3
Employee phishing resiliency rates® - - - 3.43%
Number of actual lost day 857 614 3,382 3,290
1@ Refers to critical applications identified in business continuity management
850 ‘ 7 313 ‘ 301 3,150 ‘ 232 3,269 ‘ 21

®) Includes annual bug bounty and VA scanning programs
[ Employees who detect and report phishing attempts
9 No significant incidents
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@ Number of persons at year-end

) Refers to internal definition with criteria such as fatality, catastrophic damage to ecosystems, or property damage >100,000 USD
' Excludes employees & contractors of renewable power business in Japan and Vietnam

@ |ncludes contractors, suppliers, visitors, and other relevant third parties
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RELIABILITY OF POWER PLANTS

2024
CHP

o | e

CHP
Efficiency rate
- Electricity generation® 184 168 7121 151 7,094 156 7104
- Steam production® (kg/GJ) 3723 37.31 3773 37.37
Availability factor 94.00% 95.98% 82.68% 94.15% 88.53% 94.88% 90.26%
Overall efficiency 79.78% 84.06% 47.92% 84.24% 4810% 84.44% 48.03%
Planned outage
- Frequency (case) 14 17 5 21 4 30 17
- Duration (hour/case) 427 296 436 218 1,426 156 289
Unplanned outage
- Frequency (case) 1 (o] 5 (o] 17 3 13
- Duration (hour/case) 72 NAE 13.34 NA 20.08 38824 15.57
Unplanned outage factor 0.82% 0% 0.51% 0% 0.77% 0.02% 0.06%

@ g/KWh for CHP and btu/KWh for CCGT
B Applicable only for CHP
& No unplanned outages

TALENT DEVELOPMENT

[z | ez [ 202 [ 205

166

Proportion of critical positions with identified successor 57% 84% 78% 87%
Proportion of employees with individual development plan 70% 70% 73% 74%
Coverage of high potential with individual development plan - - - 72%
Coverage of successors in critical positions with individual development plan - - - 100%
Coverage of high potential participating in leadership programs - - - 1%
Coverage of employees identified as successors being developed - - - 100%
Proportion of open management positions filled by internal candidates - - - 2%
Readiness of successors to be filled in management positions - - - 90%
Voluntary turnover rate of employees identified as high potential - 2.41% 5.95% 119%
Employee attending leadership development programs (cumulative) 919 1,024 1137 1,215
Employee attending leadership development programs (annual)

- Business leader 28 ¢} 25 -
- First line leader 28 35 25 26
- Future leadert® 29 30 24 31
- Engaging leader® 17 40 39 21
Success of leadership development programs®

- Business leader 92% 98% 92% -
- First line leader 86% 74% 81% 95%
- Future leader® 86% 77% 85% 90%
- Engaging leader® 90% 9% 85% 91%

@ Data covers only employees in Thailand

b % of applied learning according to the program evaluation
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EMPLOYEE TRAINING

Average cost of training (USD)

568

650 322

549

Average cost of training - by nationality (USD)

* Thai 940 8,576 2,689 491
* Indonesian 194 519 269 1.249
* Chinese 209 231 189 206
« Australian 1157 1186 426 303
* Mongolian 100 77 404 -
« Japanese = 8,973 oM 9
* Vietnamese = 410 643 °
* American = = = =
+ Other® = = = =
Average cost of training - by level (USD)
* Senior management 2,092 18,838 4,210 43
« Middle management 871 3,223 1,969 368
« Junior management 546 1,034 716 360
« Staff and supervisor 568 502 216 427
Average cost of training - by program (USD)
« Technical/functional 414 528 358 800
* Leadership 154 850 292 398
Average cost of training - by age
* Under 30 = = = 63
* 30-39 = = = 818
« 40-49 - - - 247
« Over 50 = > o 2
Average cost of training - by gender
« Male S o o 883
* Female = = = 315
* Unspecified = = - -
Average hours of training 229 314 339 21
Average hours of training - by nationality
+ Thai 24.3 441 377 ©
* Indonesian 14.1 19.6 18.2 61
» Chinese 36.9 49.9 43.6 40
+ Australian 254 41.2 851 19
* Mongolian 12.0 1.7 32 =
« Japanese = 46.6 10.7 0.39
* Vietnamese = 30.3 62.7 0.90
* American = = = =
» Other® = = = =
Average hours of training - by level
* Senior management 227 53.0 257 0.7
* Middle management 23.4 374 &5 n
« Junior management 19.7 272 370 23
« Staff and supervisor 23.7 30.7 33.4 73
Average hours of training - by program
« Technical/functional 18.0 20.0 7.9 90
* Leadership 4.9 n4 26.0 20
Average hours of training - by age
« Under 30 = = o n
+ 30-39 = = = 81
* 40-49 = = = 18
» Over 50 o o o 0.25
Average hours of training - by gender
* Male ° © ° 89
» Female = = = 21
* Unspecified - - - -
@ |ncludes Singaporean and Laos
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— INeoAUS IBUAUUT nmsSNINUQ DADUELEU Pathway Planet People Performance
Number of significant breaches against the Code of Conduct 0 0 0 1@ Total number of significant non-compliance 1 1
- Corruption and bribery 0 0 0 - Number of significant fines® o] 1
- Discrimination or harassment 0 o] o] - Number of significant non-monetary sanctions® o] o]
- Customer privacy data 0 0 0 Total amount of significant fines (USD) o] o] o] 11,438
- Money laundering or insider trading 6] 0] 0]
Fines paid - for instance occurred in current reporting period
- Conflict of interest 0 0 0 1 L
- Number of significant fines® 0] 0] ] 0]
- Others 0 0 0] 0] . . X
- Amount of significant fines (USD) 6] 0] ] 0]
Number of significant corporate governance complaints 0 ] 6] 16 . . . . . .
Fines paid - for instance occurred in previous reporting periods
- Corruption and bribery 0 0] 0] 0]
- Number of significant fines® o] 6] ] 1
- Fraud, embezzlement, theft 0] o [0} [0} o X
- Amount of significant fines (USD) 0] 0] 0] 1,438
- Dishonesty for own and other benefit 0 o] 0o 0o
Number of significant environmental non-compliance 1 0] 0] 1
- Dangers to health and safety or the environment 0 o] o] 0o
. . - Water quality/quantity permits, standards, and regulations 0] ] 0] 0]
- Intentional act causing harm or loss to the Company o] 0] 0] 0]
- Air emissions permits, standards, and regulations 0 ¢} ¢} 1
- Significant breaches of the Code of Conduct 6] ] 0] 1 i 2
- Assistance in wrongdoing® 0 0] 0] 0] - Others L © © ©
. Othersl® 0 0 0 Number of significant social non-compliance 0] 0] 0] (]
Coverage of significant corporate governance complaints resolved NA NA« NA« 100% * Labor standards and regulations © © @ ©
- Occupational health and safety standards and regulations 6] 6] ] ]
Number of confirmed incidents of corruption 0 0] 0]
. . ] - Others 0 0 0 0
« Incidents in which employees were dismissed or disciplined 0 0] 0]
- Incidents in which contracts with business partners were terminated or not renewed 0 0 0 Number of significant environmental incidents'® 1 0 0 1
Public legal cases regarding corruption 0 0 0 0 Total costs from water-related incidents (USD) 0] 0] ] ]
Number of legal actions pending or completed 0 0 0 Spills®
- Legal actions regarding anti-competitive behavior 0 0 - Number of significant spills 0 0 0 0
- Legal actions regarding violations of anti-trust and monopoly legislation 0 0 0 - Total amount of significant spills (liter) 0 0 0 0
Fines regarding antitrust/anti-competitive practices @ Refers to the international best practices of the fine or potential fine that is greater than USD 10,000
) Refers to the instances where breaches of law and regulation lead to criminal prosecution regardless of the imposition of fines
- Number of fines ¢} 0 ¢} . - : o ) e
1 Refers to internal definition with criteria such as any damage to widespread area or potential fines that are greater than USD 10,000
- Amount of fines (USD) o] ¢} 0 @ Includes Tailings storage facility (TSF) failure and spillage in any damage to widespread area >5 km
Fines related to corruption and bribery cases
- Number of fines ¢} ¢} ¢}
- Amount of fines (USD) o] o] o]
Number of staff disciplined or dismissed due to non-compliance with anti-corruption 0 0 0 0 _
i lici ‘
policy/policies Number of complaints
@ Against the law, rules and regulations, corporate governance policy and code of conduct including concealing or assisting in concealing once they have occurred - Customer privacy 0] 0] 0] 0]
- o .
\nc\ude; discrimination, harassment, and conflict of interest . Safety and environmental issues from the use of products 0 0 0 0
& No significant complaints
@ |Includes data of business operations in Thailand only - Product and service information & labeling and marketing commmunications 0] 0] 0] 0]
Total number of identified leaks, thefts, or losses of customer data - ] 0] 0]
Proportion of customer complaints resolved in a timely manner NA®@ NA® NA#= NA®R
Customer satisfaction
- Customer satisfaction rate 100%™ 99% 99%!< 94%<
Coverage of sites conducting corruption risk assessment® - 100% 96% 100% - Coverage of customers surveyed T00%®! T100%! 100%! 72%'9)
Coverage of employees with anti-corruption policy commmunication - 100% 100% 100% @ No complaints
. Senior management _ 100% 100% 100% ®) Includes data of thermal power business in China only
. @ Includes data of mining, thermal power, solar rooftop, and energy trading businesses only
H 0, 0, ')
+ Middle management - 100% 100% 100% @ Includes data of mining business in Indonesia, gas, thermal power, solar rooftop, and energy management businesses only
- Junior management - 100% 100% 100%
- Staff and supervisor - 100% 100% 100%
Coverage of business partners with anti-corruption policy commmunication - 100% 100% 100%
- Tier-1suppliers - 100% 100% 100%
- Contractor = 100% 100% 100%
- Joint venture = 100% 100% 100%
Coverage of employees with anti-corruption awareness training - 100% 100% 100%
- Senior management - 100% 100% 100%
- Middle management - 100% 100% 100%
- Junior management - 100% 100% 100%
- Staff and supervisor - 100% 100% 100%
Coverage of sites with formal grievance mechanism?® - - - 100%

1@ Operating sites and projects under development
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INeonusiemuaUud WTSﬁWﬁUQHaWOﬂDWUE\)FJu Pathway Planet People Performance Partnerships (TOLJaIVVUIaU

WORKERS WHO ARE NOT EMPLOYEES®.® SDGs CONTRIBUTION
-] o EZE
MATRIX

Total workers who are not employees - - - 22,765

Workers who are not employees - by country

- Thailand - - - 2,713
- Indonesia - - - 17,453
Achina B B - 841 § 1 0o 2 e Sz 4 Bk fan B A oouson | newnsmere 10 awures (1 Rocomans| 12 conmwron | 13 % 140" (Do 16 e 17 Gvek:
; . . . Us:1aunougvEu foaa s | G6C i M 2 N == g
Mngolia 335 Wit e v~ M § W il (& S [iis OO @ e &
- Japan o = = 0o o o a4
2 nsUsuAImAanIsilaeuLlaY o o o
- Australia - - - 382 aquﬁmmﬂ
- Vietnam - - - 178
NTUININANIENUANAN
.- The US. = = = 863 a0 ~ (o) o) )
mMalasuulasaningdanne
Workers who are not employees - by business
- Mining business - - - 20,185 AMUARANNRANENITININ (@) [ )
- Gas business - - - 826
- Thermal power business - - - 571 m‘i‘l.liﬂﬂ‘iﬂﬂmi?ia\ﬂl,aﬂ (o) (o)
) AINNILUIUNTIINA R
- Renewable power business - - - 364
- Battery energy storage systems business - - - 196 N13UINITIANTT o °®
- Solar rooftop and floating business - - - 342 UaWHNIIAINIA
- Energy efficiency business - - - 242 a ) 2
NTUINIAANITUN [ ]
- E-mobility business - - - 39
@ Number of persons at year-end, except for th.e mining business in Australia, where Full-Time Equivalent (FTE) is applied AMIUEITNENENNTUAAA ° fe) fe) PY
) Contractors and subcontractors whose work is controlled by the Company K
SUPPLIER MANAGEMENT AU NIUZBINTNIY
AnduyuaYu (@] °
Number of suppliers 909 - 935 . 2941 - 1,530 16 nstlauasiuyanininiiag o)
- Non-significant suppliers - - - - - - 1,387 13
- Significant suppliers'” 462 - 874 - 8726 - 143 3 n13a519AnASINAUZNTY )
Number of suppliers with ESG assessments'd - - - - - - 470 ofh
- Non-significant suppliers - - - - - - 140 o mMalasuruganidna o (o)
- Significant suppliers!” - - - - - - 33h ot
Number of suppliers assessed with substantial actual/potential [l ot mi‘l.l%'ﬂﬂiﬂﬁl'mﬁatﬁaﬂﬂﬁﬁ@iﬁﬂ
negative impacts
Sousctielaciioniplaglipelementaion mm 24 Anudaaafunelaiuas o
- Suppliers requiring corrective action plans - - - - - - e 100%!"
. i . . . - - ~ ~ B N (h) 04 (n) = o) o
Suppliers with agreed corrective action plans 6! 100%! adaunTauazanulaaase P
- Suppliers supported by the Company - - = = o - ol 0%!"
Numbgr of suppliers terminated due to substantial actual/ 0 o o 0 AW ANEATNUAATNS
potential negative :
Number of suppliers supported with development measures ﬂ’]iﬁ%ﬁuﬁjﬁﬁmﬂ’\\iﬁﬁﬂﬁiiﬂ
- Non-significant suppliers - - - 57 uaglusla © 0
- Significant suppliers!? - - - 21
MIuEMITansrinaldgunu (o)
Number of suppliers involved in capacity building programs
- Non-significant suppliers - - - 39
- Significant supplierst! - - - 6 [ ) aﬁugwu‘[mmg
Proportion of spending on local suppliers'® 99% 86% 92% 96% o auum«ﬁ‘ﬂﬂﬁaau
Proportion of contracts that include ESG clauses - () -(b) -(b) 100%!"
Proportion of procurement personnel completing mandatory - - - 100%!"

training on responsible sourcing

Proportion of suppliers sourcing with ESG criteria before - - - 100%"
contract signing

Coverage of significant tier-1 suppliers with ESG assessment - - - 23%(N

3 Supplier that operates in the countries of business operations

' Data collection system under standardization

9 Includes data of mining business in Indonesia only

9 Includes data of mining business in Indonesia and Australia, and gas business in the U.S. only

) Includes data of mining business in Indonesia, business operations in Thailand, and thermal power & renewable power business in China only
1 Significant supplier refers to a critical supplier that has been screened based on business relevance and ESG risk criteria

9 Includes both desk and on-site assessments

" Includes data of mining business in Indonesia, thermal power business in China, and business operation in Thailand only

" Includes data of business operations in Thailand only
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IFRS ST CONTENT INDEX

Disclosure Description

S1-27 (a) The governance body(s) (which can include a board, commmittee or equivalent body  Sustainability
charged with governance) or individual(s) responsible for oversight of sustainability- Governance >

related risks and opportunities. The entity shall identify that body(s) or individual(s) Board Governance

and disclose information about:
(i) how responsibilities for sustainability-related risks and opportunities are
reflected in the terms of Reference, mandates, role descriptions, and other
related policies applicable to that body(s) or individual (s)
(i) how the body(s) or individual(s) determines whether appropriate skills and
competencies are available or will be developed to oversee strategies designed
to respond to sustainability-related risks and opportunities;
(iii) how and how often the body(s) or individual(s) is informed about
sustainability-related risks and opportunities;
(iv) how the body(s) or individual(s) takes into account sustainability-related risks
and opportunities when overseeing the entity's strategy, its decisions on major
transactions and its risk management processes and related policies, including
whether the body(s) or individual(s) has considered trade-offs associated with
those risks and opportunities; and
(v) how the body(s) or individual(s) oversees the setting of targets related to
sustainability-related risks and opportunities, and monitors progress towards
those targets, including whether and how related performance metrics are
included in remuneration policies.

34-35

S1-27 (b) The governance body(s) (which can include a board, committee or equivalent body  Sustainability
charged with governance) or individual(s) responsible for oversight of sustainability- Governance >
related risks and opportunities. The entity shall identify that body(s) or individual(s) Management
and disclose information about: Governance

(i) whether the role is delegated to a specific management-level position or
management-level committee and how oversight is exercised over that position
or committee; and

(i) whether management uses controls and procedures to support the oversight
of sustainability-related risks and opportunities, if so, how these controls and
procedures are integrated with other internal functions.

Strategy

36-37

Sustainability-related risks and opportunities

S1-30 (a) Describe sustainability-related risks and opportunities that could reasonably be Sustainability
expected to affect the entity's prospects; Governance
> Materiality
Assessment

46-47

S1-30 (b) Specify the time horizons—short, medium or long term—over which the effects -
of each of those sustainability-related risks and opportunities could reasonably be
expected to occur; and

- Under
development

S1-30 (c) Explain how the entity defines ‘short term’, ‘medium term’ and ‘long term’ and how -
these definitions are linked to the planning horizons used by the entity for strategic
decision-making.

- Under
development

Business model and value chain

S1-32 (a) A description of the current and anticipated effects of sustainability-related risks -
and opportunities on the entity’s business model and value chain; and

= Under
development

S1-32 (b) A description of where in the entity’s business model and value chain sustainability- -
related risks and opportunities are concentrated (for example, geographical areas,
facilities and types of assets).

172  sgouwonsweuunRgvEu 2568

- Under
development

INeonusiemuaUud WTSﬁWﬁUQHaWOﬂOWUﬂ)QU Pathway Planet People Performance Partnerships JOLJaIVVUIaU
IFRS Disclosure Description Page
Strategy and decision-making
S1-33 (a) How the entity has responded to, and plans to respond to, sustainability-related - - Under
risks and opportunities in its strategy and decision-making; development
S1-33 (b) The progress against plans the entity has disclosed in previous reporting periods, - - Under
including quantitative and qualitative information; and development
S1-33 (c) Trade-offs between sustainability-related risks and opportunities that the entity - - Under

considered (for example, in making a decision on the location of new operations, an
entity might have considered the environmental impacts of those operations and
the employment opportunities they would create in a community).

development

Financial position, financial performance and cash flows

S1-34 (a)

The effects of sustainability-related risks and opportunities on the entity’s financial
position, financial performance and cash flows for the reporting period (current
financial effects); and

- Under
development

S1-34 (b)

The anticipated effects of sustainability-related risks and opportunities on the
entity’s financial position, financial performance and cash flows over the short,
medium and long term, taking into consideration how sustainability-related risks
and opportunities are included in the entity’s financial planning (anticipated
financial effects).

- Under
development

S1-35 (a)

Specifically, an entity shall disclose quantitative and qualitative information about:

how sustainability-related risks and opportunities have affected its financial
position, financial performance and cash flows for the reporting period;

Impacts, Risks &
Opportunities

51,55, 63,67, 71,73,
79,83,87,93,97,
105,109, 113,117,121,
127,133

S1-35 (b)

The sustainability-related risks and opportunities identified in paragraph 35(a) for
which there is a significant risk of a material adjustment within the next annual
reporting period to the carrying amounts of assets and liabilities reported in the
related financial statements;

S1-35 (c)

How the entity expects its financial position to change over the short, medium
and long term, given its strategy to manage sustainability-related risks and
opportunities, taking into consideration:
(i) its investment and disposal plans (for example, plans for capital expenditure,
major acquisitions and divestments, joint ventures, business transformation,
innovation, new business areas, and asset retirements), including plans the entity
is not contractually committed to; and
(ii) its planned sources of funding to implement its strategy; and

- Under
development

S1-35 (d)

How the entity expects its financial performance and cash flows to change over the
short, medium and long term, given its strategy to manage sustainability-related
risks and opportunities.

Impacts, Risks &
Opportunities

51,55, 63,67, 71,73,
79,83,87,93,97,
105,109, 113,117,121,
127,133

Resilience

S1-41

An entity shall disclose information that enables users of general purpose financial
reports to understand its capacity to adjust to the uncertainties arising from
sustainability-related risks.

An entity shall disclose a qualitative and, if applicable, quantitative assessment of
the resilience of its strategy and business model in relation to its sustainability-
related risks, including information about how the assessment was carried out and
its time horizon. When providing quantitative information, an entity may disclose a
single amount or a range.

- Under
development

usydn Uauy oria (unsu)

173



Disclosure Description

Section

Risk Management

S1-44 (a) The processes and related policies the entity uses to identify, assess, prioritise and Sustainability 46-47
monitor sustainability-related risks, including information about: Governance
> Materiality
Assessment
(i) the inputs and parameters the entity uses (for example, information about Sustainability 46-47
data sources and the scope of operations covered in the processes); Governance
> Materiality
Assessment
(i) whether and how the entity uses scenario analysis to inform its identification - Under
of sustainability-related risks; development
(iii) how the entity assesses the nature, likelihood and magnitude of the effects - Under
of those risks (for example, whether the entity considers qualitative factors, development
quantitative thresholds or other criteria);
(iv) whether and how the entity prioritises sustainability-related risks relative to Sustainability 40-41

other types of risk;

Governance >
Risk Management

(V) how the entity monitors sustainability-related risks; and

Sustainability 32-33
Governance >
Sustainability

Management
(vi) whether and how the entity has changed the processes it uses compared Sustainability 46-47
with the previous reporting period; Governance
> Materiality
Assessment
S1-44 (b) The processes the entity uses to identify, assess, prioritise and monitor sustainability- Sustainability 46-47
related opportunities; and Governance
> Materiality
Assessment
S1-44 (c) The extent to which, and how, the processes for identifying, assessing, prioritising Sustainability 40-41

and monitoring sustainability-related risks and opportunities are integrated into
and inform the entity's overall risk management process.

ets

Metrics required by an applicable IFRS Sustainability Disclosure Standard; and

Governance >
Risk Management

About This Report 2-3

Metrics the entity uses to measure and monitor:
(i) that sustainability-related risk or opportunity; and
(ii) its performance in relation to that sustainability-related risk or opportunity,
including progress towards any targets the entity has set, and any targets it is
required to meet by law or regulation.

Metrics & Targets 50, 54, 62, 66, 70,
72,78, 82, 86,92,
96,104,108, 112, 116,

120,126,132

S1-51 An entity shall disclose information about the targets it has set to monitor progress
towards achieving its strategic goals, and any targets it is required to meet by law or
regulation. For each target, the entity shall disclose:

- Under
development

S1-51 (a) The metric used to set the target and to monitor progress towards reaching the Metrics & Targets 50, 54, 62, 66, 70,
target; 72,78, 82, 86, 92,
96,104,108, 112, 116,
120,126,132
S1-51 (b) The specific quantitative or qualitative target the entity has set or is required to Metrics & Targets 50, 54, 62, 66, 70,
meet; 72,78, 82, 86,92,
96,104,108, 112, 116,
120,126,132
SI1-51 (c) The period over which the target applies; Metrics & Targets 50, 54, 62, 66, 70,
72,78,82,86,92,
96,104,108, 112, 116,
120,126,132
S1-51 (d) The base period from which progress is measured; Metrics & Targets 50, 54, 62, 66, 70,
72,78,82,86,92,
96,104, 108, 112, 116,
120,126,132
S1-51 (e) Any milestones and interim targets; - Under
development
SI1-51 (f) Performance against each target and an analysis of trends or changes in the entity's Metrics & Targets 50, 54, 62, 66, 70,

performance; and

72,78, 82,86,92,
96,104,108, 112, 116,
120,126,132

S1-51 (9) Any revisions to the target and an explanation for those revisions.
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GRI INDEX

Statement of Use

Banpu has reported the information cited in this GRI content index for the
period January 1to December 31, 2025 in accordance with GRI Standards.

GRI 1 Used

GRI 1: Foundation 2021

Applicable GRI Sector Standard (s) Coal, Oil and Gas Sectors

NA: Not Applicable
IU:  Information Unavailable/Incomplete

Omission External

m Assurance

2: General 2-1 Organizational details 2-58"9
Disclosure 2021 o ) o
2-2 Entities included in the organization's 138-140
sustainability reporting
2-3 Reporting period, frequency and contact point 2-3
2-4 Restatements of information 23
2-5 External assurance 175-184
2-6 Activities, value chain and other business 8-
relationships
2-7 Employees 156
2-8 Workers who are not employees 170
2-9 Governance structure and composition 12-13
2-10 Nomination and selection of the highest 12
governance body
2-1 Chair of the highest governance body 13
2-12 Role of the highest governance body in 34
overseeing the management of impacts
2-13 Delegation of responsibility for managing 36
impacts
2-14  Role of the highest governance body in 34
sustainability reporting
2-15  Conflicts of interest 35
216 Communication of critical concerns 42-43
2-17  Collective knowledge of the highest 35
governance body
2-18 Evaluation of the performance of the highest 35
governance body
2-19 Remuneration policies 35
2-20  Process to determine remuneration 35
2-21  Annual total compensation ratio - a, b c U
2-22  Statement on sustainable development 6-7
strategy
2-23 Policy commitments 30
2-24  Embedding policy commitments 30
2-25 Processes to remediate negative impacts 42-43
2-26  Mechanisms for seeking advice and raising 42-43 -
concerns
2-27  Compliance with laws and regulations 169 Yes
2-28  Membership associations 22-23
2-29  Approach to stakeholder engagement 44-45
2-30  Collective bargaining agreements 159
EUIE  Installed capacity, broken down by primary 147
energy source and by regulatory regime
EU2E  Net energy output broken down by primary - 1V]
energy source and by regulatory regime
3: Material 3-1 Process to determine material topics 46
Topics 2021
3-2 List of material topics 47
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GRI Standards Disclosure Sector GRI Standards Disclosure Sector
‘ Requirement ‘ Reason ‘ Details ‘ (EEITEDED ‘ Requlrement Reason Details ‘ LSEITENED
3-3 Management of material topics 50 Management of material topics .41
1251
102: Climate 102-2  Climate change adaptation plan 53 19} In process of
Change 2025 development and 304: Biodiversity 304-1 Operational sites owned, leased, managed in, M.4.2 151
will be disclosed in 2016 or adjacent to, protected areas and areas of 1252
SD Report 2027 high biodiversity value outside protected areas
102-3  Just transition - U In process of 304-2 Significant impacts of activities, products and M43 - a,b V]
development and services on biodiversity 1253
will be disclosed in .
SD Report 2026 304-3 Habitats protected or restored N4.4 - c,d 1V}
1254
Climate Mitigation
304-4 IUCN Red List species and national N45 64,151
3-3 Management of material topics 54 Yes conservation list species with habitats in areas 1255

affected by operations

102: Climate 102-1  Transition plan for climate change mitigation 57 U In process of

will be disclosed in

SD Report 2026 Management of material topics .51
1261
102-4 GHG emissions reduction targets and 49, 54-55 d h,j In process of Yes
progress developrment and 306: Waste 2020  306-1  Waste generation and significant n52 69 Yes
will be disclosed in waste-related impacts 1262
D Repprer 2025 306-2 Management of significant waste-related 153 66 Yes
102-5  Scope 1 GHG emissions 148-149 d In process of Yes Impacts 1263
deﬁi@fﬁﬁl :g?’n 306-3  Waste generated 54 152 Yes
wi i i
1264
SD Report 2026
1026 Scope 2 GHG emissions 14849 q E— Ves 306-4 Waste diverted from disposal .55 61,66, 152 Yes
1265
development and
will be disclosed in 306-5 Waste directed to disposal 156 61,66,152 Yes
SD Report 2026 1266
102-7  Scope 3 GHG emissions 148-149 d Includes only Yes Tailings facilities 1.81 153
category 1,2,3,6,8,1, 1.8.4
and 15. And in process 12131
of development and 12134
will be disclosed in
SD Report 2026 306: Effluents 306-3  Significant spills 1.82 153 Yes
P!
and Waste 2016 12132

102-8 GHG emissions intensity 49, 55,148 a We do not disclose Yes

gross GHG emissions

in metric tons of CO, Management of material topics ]1;?1
equivalent used as o
the numerator for 305 Emissions  305-6  Emissions of ozone-depleting substances 155 Data from the mining Yes
iness nitsneiy wEifes, 2016 (ODS) business in Australia
102-9  GHG removals in the value chain - U In process of 'TShr_"Ot included.
development and = rjmsswjg
will be disclosed in fata E ESt‘TatEd
o represen
SD Report 2027
2 approximately 20% of
102-10 Carbon credits - U In process of total NO, emissions
development and and 100%»of‘tota\
will be disclosed in PM10 emissions.
SD Report 2026
2 305-7 Nitrogen oxides (NO), sulfur oxides (SO,), and Nn.32 61,70,155 Yes
103: Energy 103-1  Energy policies and commitments 54,58 other significant air emissions 1242
2025
103-2  Energy consumption and self-generation 150 Yes 416-1  Assessment of the health and safety impacts N33 - 133 U Being standadized
within the organization of product and service categories

consumption

3-3 Management of material topics 11.6.1
103-4  Energy intensity 49, 54, 58,150 Yes 12.71
303: Water and 303-1 Interactions with water as a shared resource Ne6.2 72-74 Yes
103-5 Reduction in energy consumption 59 (6] In process of Yes Effluents 2018 12.7.2
development and , !
willl o2 efeeleszd fin 303-2 Managemem of water discharge related 163 72 Yes
SD Report 2026 impacts 1273
EUTl  Average generation efficiency of thermal 166 3033 Water withdrawal .64 154 Yes
plants by energy source and by regulatory 12.7.4
regime 303-4 Water discharge 1.6.5 154 Data excluded Yes
EU30 Average plant availability factor by energy 166 12.7.5 pq\lgtang load of
source and by regulatory regime inayfalinke) SIS I
Australia and will be
disclosed in
SD Report 2026
303-5 Water consumption 1.6.6 155 Yes
1276
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GRI Standards

Disclosure

Sector

‘ Requirement ‘ Reason ‘

External

Details Assurance

3-3 Management of material topics 11101 78
12151
202: Market 202-1 Ratios of standard entry level wage by gender 12191 - a, b,cd U In process of
Presence 2016 compared to local minimum wage development and
will be disclosed in
SD Report 2027
202-2  Proportion of senior management hired 1nn2 157
from the local community 1143
1219.2
402: Labor/ 402-1  Minimum notice periods regarding Nn72 - a, b U In process of
Management operational changes 1.10.5 development and
Relations 2016 1232 will be disclosed in
12155 SD Report 2027
404: Training 404-2  Programs for upgrading employee skills and 1107 122-123
and Education transition assistance programs 1233
2016 12157
405: Diversity 405-1  Diversity of governance bodies and employees  11.11.5 156
and Equal 12196
Opyportunity i i .
2016 405-2  Ratio of basic salary and remuneration of nne 158
women to men 1297

Employee Engagement
33

Management of material topics 11101 82
12151
40T 4011 New employee hires and employee turnover 1.10.2 157-158
Employment 1215.2
2016
401-2  Benefits provided to full-time employees that 1103 84
are not provided to temporary or parttime 12153
employees
401-3  Parental leave Nn10.4 159
nns3
12154
1219.4

3-3 Management of material topics 1121 86
12121
12361
12171
406: Non- 406-1  Incidents of discrimination and corrective nn7z 161
discrimination actions taken 1219.8
2016
407: Freedom 407-1  Operations and suppliers in which the right 1132 161
of Association to freedom of association and collective 12182
and Collective bargaining may be at risk
Bargaining 2016
408: Child 408-1 Operations and suppliers at significant risk 12162 161
Labor 2016 for incidents of child labor
409: Forced or 409-1 Operations and suppliers at significant risk 1122 161
Compulsory for incidents of forced or compulsory labor 12172
Labor 2016
410: Security 410-1  Security personnel trained in human rights 1182 - a,b 1V} In process of
Practices 2016 policies or procedures 12122 development and

will be disclosed in
SD Report 2026

Closure & Rehabilitation
3-3

Management of material topics n.71 92
1231

Closure and rehabilitation N.7.4 93 N.7.4 1V} In process of
1.75 Nn.75 development and
n.76 n76 will be disclosed in
1234 1235 SD Report 2026
1235 1236
1236
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GRI Standards

Disclosure

Sector

‘ Requirement

‘ Reason ‘

Details

External
Assurance

Community Relations

413: Local 3-3 Management of material topics 151 96
Communities 1291
2016 12101
12102
1211
413-1  Operations with local community 1152 162
engagement, impact assessments, and 1292
development
programs
413-2  Operations with significant actual and 1153 162
potential negative impacts on local 1293
communities 1294
EU22  Number of people physically or economically 162
displaced and compensation, broken down by
type of project
Report the number and type of grievances 1154 162
from local communities identified
411: Rights of 4111 Incidents of violations involving rights of N17.12 160
Indigenous indigenous peoples 2n2
Peoples 2016 1213
214
Indigenous communities affected by M17.3 - Mn17.3 U In process of
operations development and
will be disclosed in
SD Report 2027
FPIC processes with indigenous peoples N17.4 - N174 U In process of

Digital Transformation

development and
will be disclosed in
SD Report 2027

&

Management of material topics

Business Resilience & Continuity

104

F

Management of material topics

108

Cybersecurity

Critical incidents

12133

164

&

Management of material topics

Occupational Health & Safety

n2

3-3 Management of material topics 191 16 Yes
12142
403: 403-1  Occupational health and safety management 192 e Yes
Occupational system 12142
Health & Safety ) o )
2018 03-2 Hazard identification, risk assessment, and Nn93 e Yes
incident investigation 12143
403-3 Occupational health services 1.9.4 16 Yes
12144
403-4  Worker participation, consultation, and 1195 e Yes
communication on occupational health and 12145 Information
safety available on website:
http:/ar.banpu.com/
403-5 Worker training on occupational health and Nn9.6 ne OHS-M Yes
safety 12146
403-6  Promotion of worker health no7 e Yes
12147
403-7  Prevention and mitigation of occupational 1.9.8 16 Yes
health and safety impacts directly linked by 1214.8
business relationships
403-8 Workers covered by an occupational health 199 165 Yes
and safety management system 12149
403-9  Work-related injuries 11.910 165 Yes
121410
403-10  Work-related ill health 11.910 165 Yes
12140
Process safety events 1n.83 165
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3-3 Management of material topics 120
404: Training 404-1 Average hours of training per year per 12156 167
and Education employee 12195
2016
404-3 Percentage of employees receiving regular 159
performance and career development reviews
3-3 Management of material topics 11.20. 126
12.201
205: Anti- 205-1 Operations assessed for risks related to 1.20.2 168 12205 U In process of
corruption 2016 corruption 12.20.2 12.20.6 development and
will be disclosed in
SD Report 2027
205-2 Communication and training about N.20.3 168
anti-corruption policies and procedures 12.20.3
205-3 Confirmed incidents of corruption and 1.20.4 168
actions taken 12.20.4
206: Anti- 206-1 Legal actions for anti-competitive behavior, 11192 168
competitive anti-trust, and monopoly practices
Behavior 2016
3-3 Management of material topics 132
204: 204-1  Proportion of spending on local suppliers MN146  125,132-133,170
Procurement 12.8.6
Practices 2016
308: Supplier 308-1 New suppliers that were screened using 170
Environmental environmental criteria
Assessment
2016 308-2 Negative environmental impacts in the supply 170
chain and actions taken
414 Supplier 414-1  New suppliers that were screened using 11.10.8 170
Social social criteria m23
Assessment 12158
2016 12163
12173
414-2  Negative social impacts in the supply chain 11109 170
and actions taken 12159
418: Customer 418-1  Substantiated complaints concerning 170

Privacy 2016

breaches of customer privacy and losses of
customer data
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INDEPENDENT ASSURANCE STATEMENT

To: The Stakeholders of Banpu Public Company Limited

1. Introduction and Objectives of Work

Bureau Veritas Certification (Thailand) Limited (‘Bureau
Veritas’) has been engaged by Banpu Public Company
Limited (‘Banpu’) to provide Type 2 Moderate assurance in
accordance with the AA1000 Assurance Standard
(AA1000AS v3, 2020) on selected sustainability
performance and disclosures in Banpu’s Sustainability
Report 2025 (the 'Report).

The objective ofthis engagementis to provide independent
assurance to Banpu management and its stakeholders
over the accuracy, completeness, and reliability of the
Selected Information, as well as to assess Banpu’s
adherence to the AA1000 AccountAbility Principles
(AA1000AP, 2018), the AA1000 Stakeholder Engagement
Standard (AA1000SES, 2015)" and the reliability and
quality of the specified sustainability performance
information within the scope defined below.

2. Scope of work

The scope of our work was limited to assurance over the
following information included within the Report for the
period 1 January 2025 to 31 December 2025 (the 'Selected
Information'?).

Assessment of Banpu'’s application of the GRI Standards
2021 (“in accordance with”) requirements, including GRI 1,
GRI2, GRI 3, GRI 11 Oil & Gas Sector Standard 2021, GRI
12 Coal Sector Standard 2022, and GRI Electric Utilities
sector disclosures.

Assessment of Banpu's Double Materiality Assessment
process, including review of methodologies applied to
identify and prioritise sustainability topics based on both
impact materiality and financial materiality considerations.

General Disclosures

e GRI 2-27 Compliance with laws and regulations
(2021)

Compliance Performance Indicator

¢ GRI 306-3 Significant spills (2016)

' AccountAbility is the publisher of the AA1000 series. Additional
information can be found at https://www.accountability.org.

2 Banpu’s reporting boundary excludes performance data from entities
where Banpu hold less than 50% of shares (either directly or indirectly)
and does not directly participate in their management. In such cases,
Banpu Involvement is limited to oversight through the Board of Directors.
Examples include mining business in China and thermal power business in
Thailand and Lao PDR.

3 Banpu’s reporting boundary and our scope of verification related to
energy consumption and GHG emissions excludes performance data of
mining business in Mongolia, CCUS business in the U.S., and battery
energy storage system business in Japan.

4 Banpu’s reporting boundary and our scope of verification for water
excludes performance data of mining business in Mongolia, CCUS

BUREAU
VERITAS

Environmental Performance Indicators® 45

e GRI 102-4 GHG emissions reduction targets and
progress (2025)

¢ GRI 102-5 Scope 1 GHG emissions (2025)

¢ GRI 102-6 Scope 2 GHG emissions (2025)

e GRI 102-7 Scope 3 GHG emissions (2025)

e GRI 102-8 GHG emissions intensity (2025)

e GRI 103-2 Energy consumption and self-generation
within the organization (2025)

e GRI 103-3 Upstream and downstream energy
consumption (2025)

e GRI 103-4 Energy intensity (2025)

e GRI 103-5Reduction in energy consumption (2025)

e GRI 303-1 Interactions with water as a shared
resource (2018)

e GRI 303-2 Management of water discharge-related
impacts (2018)

e GRI 303-3 Water withdrawal (2018)

e GRI 303-4 Water discharge (2018)

e GRI 303-5 Water consumption (2018)

e GRI 305-6 Emissions of ozone-depleting substances
(ODS) (2016)

e GRI 305-7 Nitrogen Oxides (NOx), Sulfur Oxides
(SOx), and other significant air emissions (2016)°

e GRI 306-1 Waste generation and significant waste-
related impacts (2020)

e GRI 306-2 Management of significant waste-related
impacts (2020)

e GRI 306-3 Waste generated (2020)

e GRI 306-4 Waste diverted from disposal (2020)

e GRI 306-5 Waste directed to disposal (2020)

Social Performance Indicators’

e GRI 403-1 Occupational health and safety
management system (2018)

¢ GRI 403-2 Hazard identification, risk assessment,
and incident investigation (2018)

e GRI 403-3 Occupational health services (2018)

e GRI 403-4 Worker participation, consultation, and
communication on occupational health and safety
(2018)

business in the U.S., renewable power business in the U.S., and
battery energy storage system business in Japan.

® Banpu’s reporting boundary and our scope of verification for waste
excludes performance data of mining business in Mongolia, CCUS
business in the U.S., and battery energy storage system business in
Japan.

® Banpu's reporting boundary and our scope of verification for air
emission excludes performance data of mining business in Mongolia
and Australia, CCUS business in the U.S., renewable power business
in all countries, and battery energy storage system in Japan and
Thailand.

7 Banpu’s reporting boundary and our scope of verification for
occupational health and safety excludes performance data of CCUS
business in the U.S., and battery energy storage system business in
Japan.
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e GRI 403-5 Worker training on occupational health
and safety (2018)

e GRI 403-6 Promotion of worker health (2018)

e GRI 403-7 Prevention and mitigation of occupational
health and safety impacts directly linked by business
relationship (2018)

e GRI 403-8 Workers covered by an occupational
health and safety management system (2018)

e GRI 403-9 Work-related injuries (2018)

e GRI 403-10 Work-related ill health (2018)

Additional Performance Indicators

e Lost Time Injury Frequency Rate (LTIFR)
e Tier-1 Process Safety Event Rate

3. Reporting Criteria and Suitability

Banpu has reported selected information for the period 1
January 2025 to 31 December 2025 in accordance with the
GRI Standards 2021.

The Selected Information is measured against the GRI
Standards 2021, the AA1000AP (2018) and the AA1000
SES (2015) (the ‘Reporting Criteria’). The Reporting
Criteria provide the measurement and evaluation
framework for sustainability performance information and
are widely recognised as suitable criteria for sustainability
reporting. The criteria are relevantto stakeholderdecision-
making, complete, reliable, neutral, and understandable.
The Reporting Criteria are publicly available through the
Global Reporting Initiative (www.globalreporting.org).

4. Type of Engagement

This is a Type 2 moderate assurance engagement,
conducted in accordance with the AA1000 Assurance
Standard (AA1000AS v3, 2020) and the ISAE 3000
Revised - International Standard on Assurance
Engagements for limited assurance engagements. The
engagement includes (1) an assessment of Banpu’s
adherence to the AA1000 AccountAbility Principles of
Inclusivity, Materiality, Responsiveness, and Impact
through review of processes, systems, controls, and
available performance information, and (2) assurance over
the accuracy, completeness, and reliability ofthe Selected
Information measured against the Reporting Criteria,
including review of data collection processes, systems, and
controls. Procedures in a limited assurance engagement
are more limited in nature, timing, and extentthan those in
a reasonable assurance engagement. Our conclusion is
therefore expressed in a form that conveys moderate
assurance only. We have obtained sufficient appropriate
evidence to support a conclusion expressed in a form that
conveys whether, based on the procedures performed and
evidence obtained, any matters have come to our attention
that cause us to believe the Selected Information is
materially misstated.

5. Intended Users

This assurance statement is intended for investors,
regulators, employees, customers, suppliers, and local
communities with significant and common interests in
Banpu's sustainability performance.
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6. Responsibilities

Banpu is responsible for the preparation and presentation
of the Selected Information, establishing and maintaining
appropriate performance managementand internal control
systems, and ensuring information integrity.

Bureau Veritas is responsible for performing this assurance
engagement and forming an independent conclusion
based on the procedures performed.

7. Summary of Work Performed

Our limited assurance engagementincluded the following
procedures:

e Planning: Developed an assurance strategy
identifying areas where material misstatements are
likely; assessed materiality at quantitative (5%) and
qualitative levels; identified and assessed risks of
material misstatement; determined the nature, timing,
and extent of procedures.

e Process Understanding:

- Reviewed Banpu’s double materiality assessment
methodology and supporting documentation.

- Conducted interviews with approximately 35 to 40
key personnel across departments responsible for
data collection and reporting; reviewed data
collection and consolidation processes,
measurement methodologies, and systems for
quantitative aggregation; assessed the design
and implementation of controls over Selected
Information preparation.

e Evidence Gathering:

- Reviewed source data and supporting
documentation for performance indicators.

- Conducted on-site and remote assessments
across selected Banpu business units and
operations. On-site assessments were performed
at Banpu Headquarters (Thanapoom Tower),
Banpu Next Ecoserve - Thammasat University
Hospital, DP NEXT, and Tribeca Enterprise (GU
CONNECT) where we reviewed data collection
processes, management approaches, and
supporting evidence to evaluate the application of
Banpu's reporting framework and the accuracy of
reported performance data. Remote assessments
were conducted for Mandalong Mining Business
and Beryl Solar Power Plant in Australia, Mining
business in Indonesia - IMM and BEK, Thermal
power business in China — Luannan, Durapower
Energy Storage Business in China, Renewable
powerbusinessin China—Deyuan, and Marcellus
Shale (NEPA) Gas Businessin the U.S., Templel
& Il power plant in the U.S., and Ponder solar
power plant in the U.S., to verify environmental
data and reporting practices.

e Tested a sample of reported data (5% materiality
threshold) against source documentation.

¢ \erified calculations and aggregation methodologies.

e Performed analytical procedures to identify unusual
trends.

e Assessed alignment between reported data and
underlying systems.

INeonus evLaUUd MSMNUQIaIWOANUILYU Pathway Planet
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Throughout the engagement, we maintained professional
skepticism, exercised critical assessmentof evidence, and
applied professional judgmentin determining procedures
and evaluating sufficiency of evidence obtained.

8. Limitations and Exclusions

Excluded from the scope of our work is assurance of
information relating to activities outside the defined
assurance period, position statements of a descriptive or
interpretative nature, or commitments to undertake future
actions, and other information included in the Report other
than the Selected Information.

This limited assurance engagementrelies on risk-based
sampling and a 5% materiality threshold. The reliability of
reported data depends on the accuracy of metering and
production measurementarrangements atsite level, which
were not addressed as partof this assurance. Greenhouse
gas quantification is subject to inherentuncertainty due to
emissions factors and assumptions. The completeness of
Scope 3 emissions and forward-looking climate targets
remains subject to ongoing developmentby Banpu and
was considered within the limitations of this engagement
We relied on Banpu's internal control systems, which have
inherent limitations. Procedures in a limited assurance
engagement are less extensive than in a reasonable
assurance engagement; consequently, the level of
assurance obtained is substantially lower. This statement
should notbe relied upon to detect all errors, omissions, or
misstatements that may exist.

9. Findings and Conclusions on the AA1000
AccountAbility Principles

In accordance with the requirements of AAT000AS v3, we
assessed Banpu's adherence to the AA1000
AccountAbility Principles (AA1000AP, 2018) — Inclusivity,
Materiality, Responsiveness, and Impact. Our findings are
summarised below.

Inclusivity

Banpu has established structured processes foridentifying
and engaging with key stakeholder groups in accordance
with the AA1000SES (2015). Evidence reviewed indicates
that stakeholder engagement activities are conducted
through a combination ofinternal processes andthird-party
support, and that stakeholder inputs are considered in
shaping sustainability priorities and disclosures. However,
opportunities remain to strengthen the consistency of
stakeholder engagement across business units,
particularly in ensuring that stakeholder views identified at
the operational level are systematically reflected at the
Group level. These include local communities affected by
mining activities, value chain stakeholders (e.g., suppliers
or downstream users) whose broader environmental and
social impacts are not fully captured in Scope 3 GHG
disclosures, and non-employee workers such as
contractors where data governance practices vary.
Enhancing engagementwith these groups would further
strengthen alignment with the Inclusivity principle.

Materiality

Banpu applies a defined materiality assessment process
aligned with GRI Standards 2021 and internal strategic
priorities. The process integrates stakeholder inputs,
management validation, and risk assessments. Evidence
indicates that material topics have been systematically
identified and linked to sustainability disclosures. However,
our review identified gaps in the completeness of certain
material  disclosures, particularly in relation to
environmental emissions data. Notably, airemissions from
the mining business in Australia have not been included in
the reported data, despite representing a material
proportion of total environmental impact, including
approximately 17% of total air emissions, 20% of NOx
emissions, and 100% of PM,, emissions within the
reporting boundary. In addition, Scope 3 emissions
disclosures and related targets remain under development.

Responsiveness

Banpu has established processes to respond to
stakeholder expectations through policies, management
actions, and sustainability disclosures. Evidence reviewed
indicates that actions have been taken to address key
topics, including climate change and environmental
performance. However, further improvements are required
to enhance the clarity, completeness, and transparency of
disclosures, particularly in relation to GHG methodologies,
base year definitions, and data governance processes.

Impact

Banpu has established performance indicators and
monitoring processes to assess its environmental and
social impacts, including climate change, resource use,
and operational performance. Evidence indicates that
impact measurement is integrated into management
processes. However, limitations in the completeness and
coverage of certain disclosures, including Scope 3
emissions and air emissions coverage, may affect the
extent to which reported data fully reflects the company’s
overall environmental footprint.

Based on the procedures performed and evidence
obtained, Banpu demonstrates general adherence to the
AA1000 AccountAbility Principles of Inclusivity, Materiality,
Responsiveness, and Impact. However, our findings
indicate that improvements are required in relation to
completeness of disclosures, particularly environmental
emissions coverage, Scope 3 emissions, and
methodological transparency, as described above.

10. Findings and Conclusions on the Reliability and
Quality of Selected Information

Based on the procedures performed and evidence
obtained, the selected information is considered
reasonably reliable and fairly presented, in all material
respects, in accordance with the stated criteria. However,
our procedures identified limitations in relation to data
completeness and consistency of data management
practices, including gaps in environmental emissions
coverage and ongoing developmentof Scope 3 emissions
data. These limitations do not affect our overall conclusion
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but indicate opportunities to further strengthen the quality,
transparency, and consistency of reported information.

11. Recommendations

Based on the findings of this assurance engagement we
recommend that Banpu:

+ Enhance the completeness of environmental
disclosures, including inclusion of all material
emission sources;

+ Further develop and disclose comprehensive Scope
3 emissions inventory and reduction targets;

* |Improve transparency of methodologies, including
emission factors, assumptions, and calculation
approaches;

« Strengthen data governance and consistency
cantrols across business units; and

¢ Enhance the alignment between stakeholder
engagement outcomes (e.g., biodiversity, land, and
community concerns) and reported disclosures.

Addressing these areas would strengthen adherenceto the
AA1000 AccountAbility Principles and improve the overall
quality and credibility of sustainability reporting.

12. Conclusion

Based on our assurance procedures, nothing has come to
our attention that would cause us to believe that the
Selected Information is not fairly stated in all material
respects.

VERITAS

Bureau Veritas Certification (Thailand) Limited

Registration: 0105546052430

2170 New Phetchaburi Rd, Bang Kapi, Huai Khwang, Bangkok 10310, Thailand

Bangkok

6 May 2026

¢ Certificate available on request

# International Standard on Quality Management 1 (Previously
International Standard on Quality Control 1) & International
Standard on Quality Management 2
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13. Statement of Independence, Integrity and
Competence

Bureau Veritas is an independent professional services
company specializingin Quality, Health, Safety, Social, and
Environmental management, with almost 200 years of
history in providing independent assurance services and
an annual turnover of Euros 6.24 billion (2024). Its
assurance team has extensive experience in conducting
verification over environmental, social, ethical, and health
and safety information, systems and processes.

Bureau Veritas operates a certified® Quality Management
System which complies with the requirements of ISO
9001:2015 and accordingly maintains a comprehensive
system of quality control including documented policies
and procedures regarding compliance with ethical
requirements, professional standards, quality reviews and
applicable legal and regulatory requirements which we
consider to be equivalent to ISQM 1 & 2°,

Bureau Veritas has implemented and applies a Code of
Ethics, which meets the requirements of the International
Federation of Inspections Agencies (IFIA)'°, across the
business to ensure that its employees maintain integrity,
objectivity, professional competence and due care,
confidentiality, professional behaviour and high ethical
standards in their day-to-day business activities. We
consider this to be equivalentto the requirements of the
IESBA code . The assurance team has not been involved
in preparing the Report or other Banpu sustainability
initiatives. The engagementfee is fixed and not contingent
on findings.

AA1000

Licensed Report
000-898/V3-WK3GD

byvear Ve,i l,\_, Cm,l—l : .g.\l-lm (’ﬂ’l Al 'Iﬁu"') Limi -{M\

s ot
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' International Federation of Inspection Agencies — Compliance
Code — Third Edition

" Code of Ethics for Professional Accountants issued by the
International Ethics Standards Board for Accountants
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LRQA

LRQA Independent Assurance Statement

Relating to Banpu Public Company Limited’s GHG Target base year

recalculation as of calendar year 2023 (1 January to 31 December 2023)

This Assurance Statement has been prepared for Banpu (Banpu Public Company Limited) in accordance with our
contract.

Terms of Engagement

LRQA was commissioned by Banpu (Banpu Public Company Limited) to provide independent assurance of its
greenhouse gases (GHG) target base year recalculation as of the selected calendar year 2023 (1 January to 31
December 2023) against the assurance criteria below to a limited level of assurance and materiality of 5% at
aggregation level using ISO 14064-3 : 2019

Our assurance engagement covered Banpu’s global operations and activities specifically the following requirements:
e conformance with WRI/WBCSD GHG Protocol Corporate Standard®.
e evaluating the accuracy and reliability of data and information for only the selected indicators listed below:

e Direct GHG emissions (Scope 1)

e Energyindirect GHG emissions (Scope 2)

Our assurance engagement excluded the data and information of Banpu’s suppliers, contractors and any third-
parties mentioned in the report.

LRQA’s responsibility is only to Banpu. LRQA disclaims any liability or responsibility to others as explained in the end
footnote. Banpu’s responsibility is for collecting, aggregating, analysing and presenting all the data and information
within the Report and for maintaining effective internal controls over the systems from which the Report is derived.
Ultimately, the Report has been approved by and remains the responsibility of Banpu.

LRQA’s Opinion

Based on LRQA’s approach nothing has come to our attention that would cause us to believe that Banpu has not, in
all material respects:

e Met the requirements of the criteria listed above; and

e Disclosed accurate and reliable performance data and information as summarized in Table 1 below.

The opinion expressed is formed on the basis of a limited level of assurance and at the materiality of the professional
judgement of the verifier.

The extent of evidence-gathering for a limited assurance engagement is less than for a reasonable assurance engagement. Limited assurance
engagements focus on aggregated data rather than physically checking source data at sites. Consequently, the level of assurance obtained in a
limited assurance engagement is lower than the assurance that would have been obtained had a reasonable assurance engagement been
performed.

LRQA’s Approach
LRQA’s assurance engagements are carried out in accordance with our verification procedure. The following tasks
were undertaken as part of the evidence gathering process for this assurance engagement:

e interviewing relevant employees of the organization responsible for managing GHG emissions data and records
to understand the risk related associate to data collection and quantification methodologies.

1 http://www.ghgprotocol.org/
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e Collaborate GHG emissions data verification work in 2023 from the third party and sampling additional
historical GHG emissions data and records at an aggregated level for the target base year 2023 recalculations.

Table 1. Summary of Banpu GHGs inventory for 1 January to 31 December 2023 as target base year

Scope of GHG emissions Tonnes tCO,e
Scope 1 GHG emissions 9,741,274
Scope 1 Biogenic emission 51,302
Scope 2 GHG emissions (Location-based) 267,986
Note Scope 3 Other GHG emissions are not disclosed in this attestation

Observations
Further observations and findings, made during the assurance engagement, is:
e Banpu should establish and maintain base-year recalculation procedure and ensure that the target base-year

GHGs inventory will be compared overtime.

LRQA’s Standards, Competence and Independence

LRQA ensures the selection of appropriately qualified individuals based on their qualifications, training and
experience. The outcome of all verification and certification audits is then internally reviewed by senior management
to ensure that the approach applied is rigorous and transparent.

The GHG emissions verification and validation are the only works undertaken by LRQA for Banpu and as such does
not compromise our independence or impartiality.

Dated: 7 April 2026

ﬂmvty Cai-

Opart Charuratana

LRQA Lead Verifier

On behalf of LRQA (Thailand) Limited

No. 252/123 (C), Muang Thai - Phatra Complex Tower B.

26th floor, Ratchadaphisek Road., HuayKwang, Bangkok, 10310, THAILAND
LRQA reference: BGK00001301/A

LRQA, its affiliates and subsidiaries, and their respective officers, employees or agents are, individually and collectively, referred to in this clause
as 'LRQA'. LRQA assumes no responsibility and shall not be liable to any person for any loss, damage or expense caused by reliance on the
information or advice in this document or howsoever provided, unless that person has signed a contract with the relevant LRQA entity for the
provision of this information or advice and in that case any responsibility or liability is exclusively on the terms and conditions set out in that
contract.

The English version of this Assurance Statement is the only valid version. LRQA assumes no responsibility for versions translated into other
languages.

Copyright © LRQA, 2026
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LRQA Independent Assurance Statement

Relating to Banpu Public Company Limited’s GHG emissions reduction target
validation as of 2030

This Assurance Statement has been prepared for Banpu (Banpu Public Company Limited) in accordance with our
contract.

Terms of Engagement

LRQA was commissioned by Banpu (Banpu Public Company Limited) to provide independent assurance of its’
greenhouse gases (GHG) emissions reduction target validation against the assurance criteria below to a limited level
of assurance and materiality of 5% at aggregation level using ISO 14064-3 : 2019.

Our assurance engagement covered Banpu’s global operations and activities specifically, with reference to
WRI/WBCSD GHG Protocol Corporate Standard* as following requirements.
- conformance with the GHG target setting, target base year as of 2023

- total direct (Scope 1) and indirect (Scope 2) emissions reduction as of 2030

Our assurance engagement excluded the data and information of Banpu’s suppliers, contractors and any third-
parties mentioned in the report.

LRQA’s responsibility is only to Banpu. LRQA disclaims any liability or responsibility to others as explained in the end
footnote. Banpu’s responsibility is for collecting, aggregating, analysing and presenting all the data and information
within the Report and for maintaining effective internal controls over the systems from which the Report is derived.
Ultimately, the Report has been approved by and remains the responsibility of Banpu.

LRQA’s Opinion

Based on LRQA’s approach nothing has come to our attention that would cause us to believe that Banpu has not, in
all material respects:

e Met the requirements of the criteria listed above; and

e Disclosed conservative and reliable performance data and information as summarized in Table 1 below.

The opinion expressed is formed on the basis of a limited level of assurance and at the materiality of the professional
judgement of the verifier.

The extent of evidence-gathering for a limited assurance engagement is less than for a reasonable assurance engagement. Limited assurance
engagements focus on aggregated data rather than physically checking source data at sites. Consequently, the level of assurance obtained in a

limited assurance engagement is lower than the assurance that would have been obtained had a reasonable assurance engagement been
performed.

LRQA’s Approach
LRQA’s assurance engagements are carried out in accordance with our validation and verification procedures. The
following tasks were undertaken as part of the evidence gathering process for this assurance engagement:

e interviewing relevant employees of the organization responsible for estimating GHG emissions data and
records to understand risk associate with the assumptions made, basis of calculations as well as quantification
methodologies.

e collaborate GHG data verification works for GHG emissions target base year in 2023 from the third party.

e sampling the data and information of GHG emissions as business-as-usual (BAU), GHG reduction at activities
and projects level through the year 2030.
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Table 1. Summary of Banpu GHG emissions reduction target as of 2030

Total Scope 1 and Scope 2
GHG emissions and reductions GHG emissions (Location-

based)

GHG emissions target base year as of 2023 (tCO2e) 9,741,274

GHG emissions business-as-usual as of 2030 (tCO2e) 10,231,732

GHG reductions target as of 2030 (%) 20.0

GHG reductions with certain activities and projects (%) 9.5

GHG reductions with all activities and projects (%) 17.4

Note 1 exclude Biogenic emission and scope 3 GHG emissions.

Note 2 certain projects mean the implemented GHG emissions reduction at activities and projects level.

Observations

Further observations and findings, made during the assurance engagement, is:

e Banpu should establish and maintain target double counting policy to deal with double counting of reductions
across companies.

LRQA’s Standards, Competence and Independence

LRQA ensures the selection of appropriately qualified individuals based on their qualifications, training and
experience. The outcome of all verification and certification audits is then internally reviewed by senior management
to ensure that the approach applied is rigorous and transparent.

The GHG emissions verification and validation are the only works undertaken by LRQA for Banpu and as such does
not compromise our independence or impartiality.

Dated: 28 April 2026

W ).

Opart Charuratana

LRQA Lead Verifier

On behalf of LRQA (Thailand) Limited

No. 252/123 (C), Muang Thai - Phatra Complex Tower B.

26th floor, Ratchadaphisek Road., HuayKwang, Bangkok, 10310, THAILAND
LRQA reference: BGK00001301

LRQA, its affiliates and subsidiaries, and their respective officers, employees or agents are, individually and collectively, referred to in this clause
as 'LRQA'. LRQA assumes no responsibility and shall not be liable to any person for any loss, damage or expense caused by reliance on the
information or advice in this document or howsoever provided, unless that person has signed a contract with the relevant LRQA entity for the
provision of this information or advice and in that case any responsibility or liability is exclusively on the terms and conditions set out in that
contract.

The English version of this Assurance Statement is the only valid version. LROA assumes no responsibility for versions translated into other
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